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PRBAMBLB 



•/h« intent of beth parti«a in carrying out their 
r«aponaibilitiea ia to promote the quality and ef f ectiveneaa of 
•ducation in the Connecticut Regional Community College Syatem. 
Thia objective ia beat accoaplished by a good faith cooperative 
and collegial relatior.»nip in the ayntem and on each campus. 
Thia preamble ia a statement of intent and not subject to 
grievance t .id arbitration. 

AGRBBMBfTTr made and entered into thia 3rd day of June, 1987 
by and between the Congress of Connecticut Community Collegea, 
hereinafter referred to aa "the Congress" or '*the union,** and 
the Board of Truateea of Regional Community Collegea and the 
State of Connecticut r hereinafter referred to as "the Board** or 
"the employer." 



ARTICLE I 
RBCOGNITION 



The Board recognizee the Congreaa aa the sole and exclusive 
bargaining agent for the purpoaea of collective bargaining with 
reapect to aalariea, hours, and other conditions of employment 
for all profeaaional employeea in the bargaining unit preaently 
or hereafter employed hy the Board as set forth in the 
certification iaaued by the Connectirut State Board of Labor 
Relatione in Case No. SC-3259 on December 17, 1975 and the 
Recognition Agreement in Caae No. SB-3259 issued on January 28, 
1975« Caae No. SB'4669 iaaued on November 3, 1978, and Caae No. 
SB-8181 iaaued on December 4, 1984. Theae certifications are 
for a unit of employeea working twenty (20) or more houra per 
week. 

Should additional collegea, bxanches, or teaching locations 
be eatabliahed, all :.rof easional ataff membera employed therein 
by the Board who are in poaitiona in the unit as defined 
pursusnt to the aforementioned certification and Recognition 
Agreement ahall be covered automatically by the terms of this 
Agreement. 

ARTICLB II 
BHPUOYBB RIGHTS 



section 1 . collective Bargaining Riohta 

The Board will not diacriminace r interfere, reatrain or 
ccerce profeaaional ataff membera in the bargaining unit or in 
any way infringe upon their righta purauant to Sectiona 5-270 et 
teg , of the General Statutea. The Congreas ahall repreaent all 
profeaaional ataff membera in the bargaining unit without 
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discriminationr interference. restraint or coercion, or in any 
way infringing upon their rights pursuant to Sections 5-270 et 
seq. of the General statutes. 

Section 2. Nondiscrimination 

The Board and the Congress ihall continue their policy of 
not discriminating against any mcnber of the bargaining unit on 
the basis of race. religion. physical disabiii«-y. criminal 
record, national origin. sex (including sexual harassment), 
sexual orientation. age. marital status, political affiliation, 
or retaliation. as required by any federal or Connecticut 
statute of regulations pursuant thereto. The parties acknowledge 
their mutual support of the concept of affirmative action. In 
the event that a problem arises between th^ parties concerning 
affirmative action. it may be raised ar a meeting between the 
union and representatives of the Board but not through the 
grievance and arbitration provisions of this Agreement. 

Section 3. Gender 

All references to b^rrjaining unit members in the greement 
designate both sexes, and whenever gender is specified it shall 
be construed to include male and female employees. 

Sec t ion_,4 . Hedress 

In the ev^nt there is en allegation by tne Board, the 
Congress, or a member of the bargaining unit that Section 2 of 
this Article is violated, the matter nay be raised pursuant to 
the grievance procedure in this Agreement provided, however, 
that in the event the matter is not resolved pursuant to said 
grievance procedure. rather than proceeding to arbitration, the 
sole and exclusive means of seeking further redress of the 
alleged violation shall be the federal and/or Connecticut 
statute. except in the case of dismissal pursuant to Article 
XVI, Section 1, or nonreappointment of a fourth or subsequent 
standard appointment pursuant to Article IX. Section 3. 



ARTICLE III 
RIGHTS OF THE BOARD OF TRUSTEES 



Except as otherwise limited by an express provision of this 
Agreement, the Board reserves and retains, whether exercised or 
not. all the lawful and customary rights. powers, and 
prerogatives of public management. Such rights include but are 
not limited to: eatabliahing standards of performance of its 
employees; determining the Jiiaaion of the system and the methods 
and means necessary to fulfill that mission, including the 
<?\scontinuation of services, positions, or programs in Wijole or 
in part; the determination of the content of job 
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elittif icationt; the appointment* promotion, and transfer o2 
personnel; determining educational policy, programs and courses; 
directing employees and determining professional assignments; 
the suspension r demotion, discharge or any other appropriate 
action against its employees; the relief from duty of its 
employees because of lack of work or for other legitimate 
reaaons; the establishment of regulations not inconsistent with 
this Agreement; and the taking of all necessary actions to carry 
out its mission in emergencies. 



ARTICLE IV 
RIGHTS or THE CONGRESS 



Section 1 . Us e of Facilitieb 

The Congress and its duly authorized representatives shall 
be permitted to confer and transact official Congress business 
on college property and to use college facilities for meetings 
and other official business, subject to standard and reasonable 
rules established by the Board and provided that thtre is no 
interference with the instructional program and other operations 
of the college or the duties of staff members as employe y. 

No charge shall be made for use of facilities by the 
Congress providec^ that there is no cost to the college^ for such 
usage. If cores are incurred, they will be borne by the 
Congress. 

The uje of facilities does not include the use of 
equipment, machines, materials, supplies or similar items, or 
personal services. The foregoing notwithstanding, ditto 

machines, if such are available at the college, may be used for 
local chapter purposes only, 

Th't Congress may use the college internal mail service and 
professionsl staff mail boxes for purposes of communication, 
subject to the establishment by the president of standard 
procedures for general distribution. The Congress may post 
dated official notices and communications on suitable bulletin 
boarde designated by the president of the college. 

Se ction 2 . Chapter Meetings 

The Congrees shall have the right to schedule one regular 
and one emergency Congress chapter meeting per month during 
normal operating hours at a college at times mutually agreeable 
to the college president and the union. Subject to the 
operating needs of the college, non-teaching professional staff 
membere ehmll be allowed to rearrange their schedules to attend 
such meetings provided, however, that the revised work schedule 
he approved by the appropriate management representative. 
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individuals shall not be required to reschedule ""^"-"V "'^"^ 
ipon time periods spent in such meetings P"'';,^^^ '^"^ 
work responsibilities are fulfilled Teaching 

precedence over attendance at such meetings^ Normal colleQe 
procedures will be followed in scheduling available space. 

Section_3 ■ Congress_Activity 

A Leaves of Absence tor Union As-? iqnmenjis . The Board of 
Trustees may grant leaves of absence without pay in accordance 
Iith the provisions of Article XIX. Section 1 of this A,re«me„t 
to permit Congress assignees to pursue afsianed union tasks. 
sSch*^ leives of absence may be full or P"^-^^'"^- 
may not exceed two full-time equivalent assignments per fiscal 
year for the system. Upon recurn from such ^^ave the 
employee(s) shall have the right to P'^'-^hase back retirement 
credits for the period of th' leave, provided that the employee 
or the union shall pay the state' s contribution for the period 
of the leave. 

The person seekma the leave will apply to the co"«a« 
president. The president will i,, turn forward the request to 
?he Board with a statement which indicates the effect of the 
eave on' edicStional offerings and/or college »ervices to 
students and includes a recommendation. Such a request must be 
made tSree months prior to the opening of a semester and shall 
not be unreasonably denied. 

B Released Time for _UniO_n__ Business . The Bo«rd of 
Trustees sh^U ^n"t" released time, equivalent to twenty-four 
ni' credit hour. plus additional respo.isibilitie, for 
instructional staff and fourteen (14) P" .""^^ 

nonteachina profe-ionals per year, to union officials for the 
pSrpo^es of: .1, investigating and processing ' 
meetino with the Board or its representatives to discus. 
r^^Jt^fntation of this Agreement: (3) ^^"^^ "^^^^ 

responsibilites related to collective bargaining ""^ contract 
administration. The released time will " 
semi-annual basis by the Congress, subject to the toll°";_"«; 
ilT the Board reserves the right to approve said selection on 
i; b«is Of the impact of the leave on '"e college^ provided 
that said approval shall not be unreasonably denied; (2) ths 
Board will be advised of individuals so designated: < J) released 
Ume muit be utiUzeJ in - manner which is least <li""P^i^« °* 
the individual's prcfessional responsibiUci es and 
op^ratiSnir (4) to ^hi. end, prior notice .rust ^« 
appropriate management representative when released time is to 
be*^ C?ilized. NO teaching professional shall "";^«,"°'-'„'^^" 
six credit hours' release from teaching ""P""""^^^'^^' " 
semester and no nonte.ching professional shall receive more than 
seven hours' release per week. 
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C • Cgjnt rftc t A cSwin l it rati on T raining/Attendance a t 

Conxtfiiioni . Congreaa delagates to contract adminiatration 
training/union convene! >ns shall have a combined total of 
twanty-four (24) working daya * leave ••Ith pay per year, to be 
diatributad by the Congreaa, to actend said meetings upon thirty 
(30) calendar daya* notice to the president of the appropriate 
collage . 

Sactio n^ ] . Meetinga^f _t h e Board 

Such meetings o Board or its committees which are 

publif* meetings acr to law are open to any representative 

of the Congreas. ejch such regular or special public 

nesting, a copy of thh agenda wi*l be mailed to the president of 
the Congreaa 48 houra after ic has been mailed to the Board. 
Included with the ayenda will be reporta that are related to 
agenda items, provided that such reports are Dublic information 
and hav# !jeen provided to Boird members. 

The president of the Congreas or hia/her designee shall be 
accordod the privilege of speaking at Board meetings in 
accordance with Board policy on oral presentations at meetings. 

Should the Congress wish to have an iten placed on the 
aqenda of Board meeting, the preaident of the Coftvress shall 
requeat such in writing of the Executive Director at least three 
wae':a in advance. The Executive Director shall notify the 
president of the Congress of the Board's disposition of th* 
requeat. Bargaining unit members have the right to attend 
■eatings of the Board or its committees to the extent provided 
by lew or Board policy. If an> ^ght exists under law or Board 
policy for unit members to participate in such meetings, that 
right shall be accorded to unit members. 

Section 5 . Poait ion Openings 

The Board shall advise the Congress of all full-time 
openings in professional positions at any college or at the 
central office. 



ARTICLE V 
DEDUCTION or DUES AND SERVICE FEES 



Section i . Dues 

Uton receipt of a profesaional staff member's written 
authorisation, the Board shall deduct from that staff member's 
salary each pay period srjh Congress dues as have been duly 
astabiiahad purauant to the constitution of and certified by the 
Congreaa, and remit same promptly to the Congress, together with 
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a list of the numes of mentbers from whose salaries such 
deductions were made. 

Se cti on 2 . S erj/ i c e_ Fe e s 

Professional staff members who are not members of the 
Congress shall be required as a condition of continued 
employment to pay a service fee to the Congress each month equal 
I to the regular Congrei c' dues. '^'le Board shall deduct thia 

service fee from such professional staff member's salary each 
pay period and remit same promptly to the Congress, together 
with a list of the names of professional staff members from 
whose salary such deductions were made, unless the professional 
staff member has arranged another method of payment with the 
Congress and has so informed th* college. 

Notwithstanding the foregoing paragraph, objecting agency 
fee payers shall not be required to contribute to ideological or 
political activities oZ the union which are not germane to the 
Congress* collective bargaining obligations or its obligationa 
to advance or protect the interests of bargaining unit membera 
in appropriate legislative, administrative or legal forums. In 
order to ensure the rights of all individuals, the parties agree 
to the following procedures for agency fee payers. 

On or before November 15 of each year, the Congress shall 
provide to each agency fee payer in the unit. a written 
statement of the major categories of union expenditures during 
the Congress* preceding fiscal year verified by an independent 
auditor. Said statement shall identify Congress expenditures 
I with sufficient specificity to permit an agency fee payer to 

object to a caf:«gory or categories of expenditures which the 
, agency fee payer reasonably believes is for an objectionable 

, ideological or political purpose under this section. 

I Any such objecting agency fee payer shall file such 

objections in writing with the Congress on or before Deci-i ker 1:- 
each year setting forth the nature of such objection or 
objections and the amount of agency fee which such non~member 
believes is the proper amount under the provisions of this 

j section. 

{ The Congreas, upon receipt of any such written objection, 

I shall notify all aget.cy fee payers of such objection as well as 

I the date that a hearing snail be held by the Congress* Executive 

Board to consider such objection. The hearing and subsequent 
written decision of the Congress* Executive Board shall be 
completed no later than January 15 each year. In the event that 
proceedings before the Congress' Executive Board do not ^eaolva 
the objection, an objecting agency fee payer shall have a 
further right of appeal to the Connecticut Board of Mediation 
and Arbitration. Said appeal shall be filed by an objecting 
agency fee payer within fifteen (15) days of receipt of the 
Congress* Executive Board decision and fhall be in the form of a 
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l«tt«r to the Connecticut Board of Mediation and Arbitration 
aetting forth the nature of the objectiona to the Executive 
Board deciaion. while the objection or objectiona filed by an 
agency fee payer are pending, the Congress shall place in escrow 
the a»ounta of agency fee peyers payments which are reasonably 
in diapute, with such amounts verified by an independent 
auditor. Upon receipt of said appeal or appeala, the State 
Board of Mediation and Arbitration shall select from its public 
Mnbera an arbitrator to hear the appeal or appeals in an 
expedited nanner. The decision of the arbitrator shall be 
rendered within 30 days of the close of the arbitration hearing 
and ahall be aubject to the provisions of applicable Connecticut 
atatutea dealing with arbitration awards. Each party ahall bear 
the coat of any attorney retained to represent their interests 
in the arbitration proceeding but the cost of the arbitrator's 
fees ani expenses shall be paid by the Congreas. when an award 
-f'*^^*^®" i« final, the amount establiahed for the agency fee 
ahell renain in effect for the contract year to which it 
applied. 

Section 3. Calculatio n /Payment Sc hedule 

Said duea or fees shall be paid bi-weekly for the life of 
this Agreement and, in the event of any time lapse in the above 
arrangamenta on the part of the employer, shall be deducted and 
paid retroactively to the Congreaa , 

The employer ahall annually provide the Congress with a 
computer run-off of each member of the bargaining unit, 
alphabetized, by college to include each employee's name, 
claaaif ication, groas salary and bi-weekly dues deduction (to be 
calculated by multiplying salary by the appropriate percentage 
dues rate) . kk k h v 

The Congress assumes the responsibility for reimbursing 
bsrgaining unit members, upon their request, in the amount of 
any overpayment of Congress dues or service fees which they may 
have made due to an incorrect deduction of such dues or fees 
from their salaries by tie employe! ' s agent who is responsible 
for said deduction. *^ 

Section 4 . Rebite 

It ia underatood that the provisions of this Article are 
aubject to the requirements of law. The Congress agrees to 
indemnify and aave the Board harmlesa from any claims arising 
out of or resulting from any deduction from wages made under 
this Article. In the event any agency or court of competent 
jurisdiction orders the employer to rebate to employees the 
service fee or any portion thereof deducted pursuant to Section 
2, the union agreea to hold the employer harmless for said 
deJuction by returning the agency fee which has been deducted 
for the period involved, provided that thia provision shall not 
take effect until any appeal haa been exhausted. 
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Se_c_t_ion_ 5 . Summeri.Sa 1 an es 

Dues and service fees shall be deducted from the payment of 
the summer-session salary at the rate of one percent. 

section 6. Payroll_Deduction 

Pursuant to P. A. 84-405. upon receipt of a professional 
staff member's written request, the employer shall deduct from 
th'-t staff member s salary each pay period the requested 
payments to the Congress' Political Action Committee and remit 
same promptly to the Congress, together with a list of the names 
of unit members from whose salaries such deductions were made. 

ARTICLE VI 
ACADEMIC FREEDOM 

The Board of Trustees recognizes that professional staff 
members are entitled to academic freedom, such that: 

(1) Each member of the professional staff is entitled to 
full freedom in research and in the publication of the 
results, subject to the adequate performance of 
his/her other professional duties; but research for 
pecuniary teti^ n should be based upon an understanding 
with the authorities of the institution. 

(2) Each member of the professional staff ia entitled to 
freedom in the classroom in discussing his/her 
subject, but he/she should be careful not to introduce 
into his/her teaching controversial matter which haa 
no relation to his/her subject. 

(3) The professional staff member is a citizen, a member 
of a learned profession, and an officer of an 
educational institution. When he/she speaks or writes 
as a citizen, he/she should be free from institutional 
censorship or discipline but his/her special position 
in the community imposes special obligations. Aa a 
person of learning and an educational officer, he/ahe 
should remember that the public may ju<?a« his/her 
profeaaion and his/her institution by his/her 
utterances. Hence he/she should at all times be 
accurate, should exercise appropriate restraint, 
should show respect for the opinions of othcis, and 
should make every effort to indicate that he/she is 
not an inatitutional apokesperson . 

The parties ag. ^e that the foregoing language is intencVd 
to give meaning to a right of professional staff members which 
is derivative from the interest of the public and must be 
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balanced with tha rights of students. Accordingly, ths psrtiss 
sgrse thst interpretations or spplications of the foregoing 
languaga by any professional association or labor organization 
ahsJl not be determinative in irterpreting this Article. 



ARTICLE VII 



GRIEVANCES 



The Board and the Congress recognize ths inportsnce of 
sdjusting grievsnces fsirly without fesr of prejudice or 
reprisal. Accordingly » the Board and tha Congreaa agree that 
they ifill encourage the prompt aettlement of grievancea which 
nay ariae between a professionsl stsff member, a group of the 
profaaaional ataff, or the union -^tnd the employer. Unleaa 
otherwiaa provided within this Agreement, the orderly piocesses 
hereinaftsr set forth shsll be the sole method used for the 
resolution of sll grievancea. 

Section 1 . Informal Adjustments 

Whenever possible, problems sffecting professional staff 
members ahould be adjuated between the professional staff member 
snd the immediste supervisor or within the college structure 
through ths level of president if necessary. Any professional 
staff membsr in the bsrgaining unit may present and discuss 
his/hsr complsint with sppropriate management representatives 
and may be repreaented by the Congress in this process. The 
Congress msy present and discuss with appropriate management 
reprssentstives any complaint on its own behalf » but not on 
behslf of s professional staff member or professional staff 
membsrs. These presentations or discussions shall be entirely 
informal. Any settlement, withdrawal, or disposition of a 
complaint at the informal stage shall not constitute a binding 
precedent in the aettlement of similar complaints or 
grievsnces. Such matters shall not be deemed grievances and 
their settlement ahall not establish any precedent whatsoever 
for the reaolution of any problems between a professional staff 
member end the immediate supervisor, the college* or the Board. 

If a bargaining unit member believes that a problem or 
oncarn conatitutea a grievance, he or she may requeat that the 
preaident agree to extend the time for filing the grievance for 
up to fifteen calendar daya, aa provided in 2D below. 

Section 2 . Orievance Procedure 

A. Pefittition. If any profeasional staff member, group 
of professionsl staff membera, or the Congress should hsve s 
complsint aa to the interpretation or application of this 
Agrssment, such complsint shsll constitute a grievance aubject 
to settlsmsnt pursusnt to this Section. 



ERIC 



-9- 

16 



In processing grievances under this Section at Levels One 
and Two ne parties shall not be precluded from considering 
questions of equity, provided, however. that any resolution 
baset^ -non equity shall not constitute a waiver of the right to 
assert ai-^ropriate contractual provisions in any like case 
unless such right is expressly waived in writing by the 
Executive director. 

B Union _R_epresejitation. Grievants shall have the riffht 
to representlation by the union at each and every level of the 
pro'-'jdure outlined in this Section. 

When an individual employee rr group of employees elects to 
submit a grievance without union representation, the union s 
representative shall be provided a ccpy of the pending grievance 
and shall have the right to be pr-^sent ht any discussions of the 
grievance, except that if the employee dots not wish to have the 
union representative present, the union representative shall not 
attend the meeting but shall be provided a copy of the written 
response to the grievance and no such response shall constitute 
an interpretation of this Agreement binding on the union. 

C Step s A grievance ahall be filed on a form mutually 

agreed upon by the Board and the Congress. If the grievance 
involves an action of the Board or a matter of «fneral 
applicability within the system, the grievance may be filed at 
Level Two, provided however that such grievances must be filed 
within twenty-eight (28) calendar days after the grievant knew, 
or should have known, of the act or conditions on which the 
grievance is based. All other grievances shall be processed in 
accordance with the following: 

1) i.mvm\ One - President 

Within twenty-eight (28) calendar days after he/she knew or 
should have kncun of the act or conditions upon which the 
grievance is based. the grievant shall present the 
grievance in writing to the president, specifying the 
facts, rationale, the section or provision of the Agreement 
alleged to have been violated and remedy sought, provided 
that this requirement shall not be interpreted to limit the 
right to amend a grievance. Failure to file the grievance 
within the time prescribed shall result in a waiver of the 
grievance. The preaident or designee ahall meet with the 
grievant for the purpoae of resolving the grievance and 
shall, within fourteen <i4) calendar days of receipt of the 
written grievsnce, or the meeting with the grievant, render 
his/her decision snd reasons therefor in writing to the 
grievant and the Congreaa office. 

2) Level Two - Executive Director 

If the grievance is not resolved at Level One or the 
written decision of the president or his/her designee is 
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not r«nd«red within th« time specified, the grievtnt may 
then sppeel the grievence to the Executive Director but » if 
he/she chooses to appeal to the Executive Director » the 
arievsnce shall be filed within ten (10) cslendsr dsys of 
the receipt of the president's or his/her designee's answer 
or within ten (10) calendar dsys after the end of the tine 
specified in Level One fo.^ said answer. 

Failure to file with the Executive Director within the time 
specified shell be deemed to be ecceptsnce of the decision 
rendered st Level One. The Executive Director or his/her 
designee shell meet with the grievant and shsll render a 
written decision within twenty-one {21) cslendar days of 
receipt of the grievence or the meeting with the grievant, 

^' gxtension — of Tiae Liaits. Any of the specified time 

w! extended by autuel egreenent between the grievant 

or his union representative and the chief executive officer, 
president, or Executive Director, ss the esse msy be, provided, 
however, thst in no cese shall the period of time for filing a 
arievence be extended more then an sdditionel fifteen (15) 
celender deys except by the Executive Director or his/her 
designee. Any extension shsll be in writing. 

. , AEEterences. Whenever possible, grievsnce meetings 

^° interfere with professional 
responsibilities of individuels involved. If it is necessary to 
■eet with the employer during working hours, the grievent, one 
union representetive who is a meaber of the bargaining unit, and 
necessery witnesses mmy ettend without loss of time or 
coapensetion for such meetings. 

F. JnleiBftion* Upon reasonable notice, the Board shall 
^ 4^*! w Congress any relevant information as 

provided by epplicable lew. 

5* ^^tatnd. In the event thst new information is 

introduced or new erguments presented at Level Two, the matter 
■•y be reaended to Level one for further consideration. 

Section 3 . Medietion Panel 

^ .4ll!*"- • *>iP«'-tite mediation panel which shall 

°i selected for the Bosrd snd two members 

selected for the Congress. The penel shell be selected from two 
lists esteblished in edvence by the perties. within sixty (60) 
?y mZ •igning of this Agreement and whenever necessary 

52![2Jli*r\K."?^!J!*?!i*^J''" °^ ""^^ parties .hall meet to 
— to be pieced on seid lists. The 
"1?^"!^ egreeaent .ubait e grievence which has not 
«!!?i^4l!I .f^ ^'^•^ ^° ^° P*"*^ ''hich shell hesr the 

position* of the respective psrties and endeevor to effect an 

IomIIIH 'Jr^"'^?"- J" •^•"^ resolution is not 

possible, the sole euthority of the psnel shell be to mske a 
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confidential report snd recommendetion ^o the Executive Director 
wUh a copy to the Congress. The Executive Director shall 
within fourteen (x4) calendar days after receipt of the report 
of the mediation panel render his/her decision and reasons 
therefor to the grievant with a copy to the Congress. 

Se ction 4 . Arbitration 

A Notice. If the grievance is not resolved 

satisficto^nT" to the grievant at Level Two of the grievance 
proc"d^^^ s.\ forth in Section 2 of ^^is Article or in the 
mediation .process, the Congress may proceed to arbitration by 
#!i4nn « Mritt^n notice by certified mail with the Executive 
Direc?or Such no?^ce must be postmarked within thirty (30) 

calendar days after receipt by the grievant of the Level Two or 
mediation decision or within thirty (30) calendar days of the 
expiration of the time for said answer, whichever is later. 

B. selection. The parties shall attempt to select en 
arbitrator "^y mutual agreement. In the event that the Porties 
So not agree upon an arbitrator within thirty (30) days of the 
notice provided for in paragraph A above the grievance may be 
submitted to the American Arbitration ' . Vll 
arbitrator shell ue selected from a panel Provided by the AAA 
pursusnt to their rules and procedures. The •^'i^..^! 
conducted under seid rules and procedures. The Corr!going shell 
not prevent the parties from otherwise agreeing to submit s 
matter lo en arbitrator or arbitration panel other than pursuent 
to the AAA's rules and procedures. 

C. Ar bitrator's Authority . 

1» The arbitrator shall not have any power, right or 
euthority to add to, subtract from, modify, change, or alter eny 
of the terms or provisions or the express intent of this 
Agreement . 

2) The arbitrator shell be without power, right or 
authority to make s decision in the ^trthil 
determination as to whether the provisions set ^°^th in this 
Agreement as to these areas were violated, ^•y^"^,"'*^^" V«/Lr 
determination, the arbitrator shall not substitute h*s/her 
judgment for that of the Board or its representatives: 

(s) eny incident which occurred or felled to occur 
prior to the effective dete of this Agreeaent, 
provided thet grievences filed which sntedete 
this Agreement shall not be deemed to be waived 
by reeson of the execution of this Agreement; 

(b) the fsilure or refusal by the Board to renew the 
contract of or reappoint s member of the 
bargaining unit on a standard appointment; 
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(c) disputes over alleged ut:ltwful discrininstion as 
set forth in Section 2 of Articla II of this 
Agreement r except as provided in Section 4 of 
that Article; 

(d) changes in job descriptions or assigned duties or 
classifications and pay grades for newly created 
positions; 

(e) the granting of a promotion; 

<f) the granting of a tenure appointment; 
<g) the granting of sabbatical leave; 

(h) the granting of leaves for professional 
development; 

(i) the substance of an evaluation; 

( j) termination or reassignment for special reasons 
in accordance with Article XIII. 



In the event that the arbitrator determines that the 
contractual provisions in these areas have been violated as 
alleged, his/her award shall direct that appropriate actic^n be 
taken, which may include a reassessment of the original 
dacision, but in no event shall such award have the result or 
effect of granting a promotion, tenure appointment, sabbatical 
leave, or leave for professional development. 

3) If notice that further employment will not be offered 
is inadequata solely upon the basis that it was not given on 
time as provided in this Agreement* the arbitrator may direct 
tha Boar4 to renew the appointment only unon a finding that no 
other remedy is adequate or that notice was given so late that 
the professional staff member was deprived of a reasonable 
opportunity to seak other employment, provided that such award 
or reappointment shall be for no more than one (1) appointment 
period and without right to further employment. 

<S) Ar« arbitrator's decision that may award employment 
that extends beyond the sixth year of employment shall not 
entitla the professional staff member to a tenure appointment. 
In such casas, tha professional staff member shall serve durvig 
tne seventh yaar as if such service had been performed during 
the sixth yaar of amployment. 

5) Thoee inherent management rights not restricted by a 
specific provision of this Agreament are not directly or 
indirectly eubjaet to the grievance and arbitration procedure. 



D. Hearing > Tha arbitration hearing shall be held in the 
City of Hartford, unless otherwise sgreed to by tha parties. 



The arbitrator s decision shall issie within thirty (30) 
calendar days of the close of the hearing or the submission of 
briefs whichever is later, unless additional tim. is agreed to 
by the parties. The decision shall be in writing and shall set 
forth findings of fact, reasoning, and conclusion? on the issues 
submitted . 

E . Arbi trabil iJLX 

1) the event that the Board challenges the substantive 
arbitrabi / of a grievance in a proceeding prior to 
arbitrStio the guidelines articulated in the Steel worker > s 
Trilogy shall be applied. 

2) The submission of questions if substantive 
arbitrability to the arbitrator in the first instance .hall not 
constitute a «aiver of the right to a fresh review Kithout being 
bound by the arbitrator's decision over such """^i""'. ^"'"'^ 
that this shall neither enlarge nor diminish the standard for 
^evle« o? quesiions of substantive arbitrability. The P«rti«. 
h"ve not agreed as to whether the Tril^pgy is dispositive of 
Sost-arbitra?ion decisions reviewing questions of substantive 
arbitrability. 

F. Decisi on and Re view. The decision of the .rbitr.tor 
shall be fl^i^irbinding upon the Board, the Conore.. and the 
arievant in accordance with the statutes of Connecticut. The 
p«ti« intend that arbitral decisions (other than question, of 
^r,h«i!ntive arbitrability addressed in the foregoing paragraph) 
^h'n be rev"'ib" in accordance with the standards established 
in Ent erprise Whee JL . 

G Costs. All fees and expenses of the •''^Jtrator shell 
be divided"^ually between the parties. Each party shall beer 
the cost of preparing and presenting its own case Any party 
desirinr« trsnicript of the proceedings shall bear the cost. 

H. IndividuaL_Ri^ht»- is understood that the 

procedure "^ided by this Article is not intended to address 
claims not within the scope of this procedure. 



ARTICLE VIII 
MAINTENANCE OF RECORDS 



Secti on 1. College filas 

Each collega in the system of Connecticut Community 
colleges shall Saintain three official files tor each member oi 
its professional staff: U) a personnel file, (2) . 

professional file, and <3) an application file. 
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*• PTS onnel filg . The personnel file shall include the 
following: (i) record of salary, increments, and change of 
atatua; (2) record of leaves of absence » vacations, and personal 
laava days; (3) sickness reports; (4) records of payments for 
insurance, retirement benefits, etc.; (5) record of accrued 
longevity; and <6) general fiscal daca. These records shall be 
accessible on a ren^o .able basis to the staff member concerned. 

Pr ofessio nal File. Subject to the provisions 

specified hereinsfter, the president of the college shaM be 
responsible for the confidentiality, control, and content of the 
professionsl file. The foregoing shall not be interpreted to 
override applicable law with regard to disclosuire. The file may 
include only the following: (1) information relsting to the 
professionsl stsff member's acsdemic and professional 
sccomplishnents; (2) records generated by the college; (3) 
reports of the evaluation of the professional staff member's 
perforaance; (4) memoranda of discusaions between the 
professional stsff member and supervisory and managerial 
peraonnel, including but not limited to department chairpersons, 
division heads, deans » or presidents, relating to the 
professionsl stsff member's employment relationship to the 
Bosrd; and (5) signed, written statements relating t> the 
quality of service of the professional staff member. 

Where no relessed time is provided, a bargaining unit 
member may include in the profeaaional file a statement of the 
extent of activities as campus grievance representative or as a 
participant in joint activities of the Board of Trustees and the 
Congreaa . 

Zn the C4re of (3), (4), and (5) above, the professional 
staff member may attach written comments. To this end, 
professional staff members are encouraged to review their files 
on a regular basii« with the right tn have any «nd all documents 
reproduced at cost to the professionsl staff member. Such files 
shall be placed in a location other than the private office of 
the preaident. No item shall be included unless a copy has been 
provided to the professionsl scaff member together with a notice 
thst s copy will go into the file, provided, however, that this 
requirement will be effective June 1, 1977. Effective July 1, 
1979 » each document placed in the file shall be numbered 
seristim in chronologicsl order. 

The Congress msy hsv« sccess to s unit member's 
professionsl file upon written authorization of the unit 
member. Any such suthorizstion shall not be valid for a period 
in excess of twenty working days. 

Bfieective July 1, 1985, document a shall not be considered 
to be s permsnent pert of the file until eighteen QS) cslendar 
daya after the date on which notice of inclU3ion was transmitted 
to the stsff member, within this time period, the staff member 
■ay indicate in writing that he/she believes the document to 
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contain inaccurate. incomplete cr irrelevant iata concerning 
him/her and reauest than a correction be made. After the 
employer responds th» professional staff member way add a 
ststement setting forth what he/she believes to be an accurate, 
complete and relevant versicn of the data in question. The 
actions of the employer under this paragraph shall not be 
subject to arbitration except as provided in Section 3. This 
exception shall not be deemed to limit or expand the rights set 
out in Section 3. 

C. Application Fi_le. The application file, which shall 

be in the control of the president . shall contain all materials 
requested by the college or supplied by the professional staff 
member in connection with original employment, including 
confidential material solicited in regard to the employment 
application. Such confidential material shall be accessible to 
the individual professional staff member unless such 
professional staff member agreed to its confidentiality as to 
himself prior to its solicitation The material may be made 
available to the Board of Trustees and appropriate Board office 
and college personnel and committees for the purpose of initial 
selection. Confidential material may not be utilized in any 
subsequent decision affecting the individual's employment, 
except as the initial appointment may come into question. 

Section 2 . T he Office of the Boar d riles 

A. General File . Files for all professional staff are 
maintained in the office of the Board. These files may contain 
materials submitted to the Board in support of appointment 
recowmendstions by the presidents. The files may also contsin 
duplicates of all msterisls submitted in conjunction with Board 
actions, auch aa promotions, and duplicates of all appointment 
and reappointment notices. In addition, sll correspondence 
between the Bosrd* s office and the individuals may be part of 
these files. The file shsll be accessible on a reasonable basis 
to the stsff member concerned, who may attach written comments. 

Grievsnce File . In any action tak^n or recommended by 
a president in which an appeal is made by a professional staff 
member to the Board, a separate file relative thereto may be 
maintained. Thia file shsll be accessible on a reasonable basis 
to the stsff member concerned. 

Section 3 . Limitstions 

A. No* msterisl from •ny source other thsn the files 
referred to in Section 1 above shall be used ss the basis for 
sny disciplinsry sction. Written notes or records regsrding 
mstters which are to be uaed aa a basis for discipline shsll be 
merged into the professionsl file by incorporation into sn 
evsluation or by written communication to the stsff member 
oncerning the problem, provided thst prior to discipline sny 
such evaluation or communicstion shall be provided to the stsff 
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nenbar for a period of time sufficient to provide reasonable 
notica of the proscribed conduct. Nothing herein shall prevent 
the enployer from deviating from this provision when the nature 
of the offense requires or when the staff member could 
reasonably be expected to know of the inappropriate nature of 
the conduct. Materials withdrawn by agreement from an 

individual's professional file may not be asserted as the basis 
for any disciplinary action, but may be conaidered with regard 
to the extent of disciplinary action and relevance, if any, to 
defenses to disciplinary action. 

B. Effective with documents placed in theae files 
subsequent to July 1, 1979, an employee may contest the 
accuracy of any facts stated in said documents within one 
calendar year. He/she may not, thereby » diri.ctly or indirectly 
contest a judgment stated or reflected in theae documents. In 
any grievance involving this paragraph, filed within 
twantyeight (28) calendar days of a president's refusal to 
correct said facts » the burden shall be on the empli^^ee to 
establish that the matter complained of constitutes a fact and 
that said matter, once established to be a fact* ia inaccurate. 

C. A written reprimand or warning shall carry the date» 
if any, of planned removal from the professional file. 
Evaluations and signed statements of an evaluative nature shall 
not be conatrued aa written reprimands or warninga. It shall be 
the employee's obligation to requeat such removal after the 
reprimand's expiration date, if any» has passed. 

D. The provisions of this Section shall not affect the 
employer *8 burden under Article XVI. 



ARTICLE IX 
APPOINTMENT AND REAPPOINTMENT 



Section 1. Types of App ointments 

All members of the bargaining unit hold one of the types of 
appointments described in this Section. No appointment shall be 
made or modified except in accordance with the Agreement. 

A standard appointment is an appointment which creates an 
interest in employment at a college for a specified term of one 
(1) year or less. 

A tatvurad appointment is an appointment which createa an 
interact in amploymant at a college without limit of time* 
subject to retirement, dismissal, and termination for special 
reasons and subject to evaluation for conaideration for 
continuation in accordance with Article XI, provided that a 
dismissal based on said evaluation shall be subject to Article 
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XVI. A tenured appointment normally will not be offered to a 
member of the bargaining unit until he/she will have by 
September 1 of the year such appointment is to be effective, 
completed six (6) years of full-time employment by the Board, 
least three (3) years of which must be in the current job 
function. Service as a lecturer or educational assistant shall 
not count toward th** six-year requirement. unless the Board 
determines that all or a portion of such service should count. 

A special appointment is an appointment to the position of 
lecturer or educational assistant which creates an interest in 
employment for a specified term of one il) year or less at a 
college. Such an appointment does not require notice of 
nonreappointment and is not subject to Section 3 hereinbelow. 
An individual in the bargaining unit shall not be employed on a 
special appointment for more than two (2) years, provided that 
this limitation shall not apply to positions funded by external 
funds such as government or private grant or contract, except 
that the non-reappointment of said individual for reasons other 
than the lors or reduction of said funding shall be governed by 
the appropriate provisions of this Article. Nonreappointment for 
reasons other than special reasons of a full-time employee on 
special appointment who was hired prior to January 1, 1975 shall 
be subject to the provisions of Section 3 of this Article as if 
such individual had been on a standard appointment; this 
provision shall not constitute a precedent for individuals hired 
on special appointments after January X» 1975. 

All members of the bargaining unit who were granted tenured 
appointments by the employer prior to July 1, 1977 shall 
continue to hold tenured appointments for the duration of this 
Agreement and subject to the provisions thereof. 

Newly hired ten-month staff who have met their scheduled 
obligation of prof ession«^l staff meetings and are present and 
working on the first day 6f classes shall receive compensation 
from the beginning of the appointment period for all ten~month 
staff . 

S ection 2 . Author i t y t o Appo i n t a nd _ Re appo i n t 

Except as expressly provided for by Board policy, the 
authority to offer appointments and reappointments rests with 
the Board of Trustees and no agent of the Board may expressly or 
by implication offer appointment or reappointment. 

Section 3. Nonreap pointment of Standa rd Appo intments 

Notice of intent not to renew a standard appointment ahall 
be afforded by the employer, in writing, three (3) months prior 
to the termination of the appointment for the first standard 
appointment, six <6) months prior to the termination of the 
appointment for the second standard appointment, and, in the 
case of each subsequent standard appointment, the effective date 
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of t«r»in«tion ahall b« at leaat tiialve U2) ■ontha from the 
data of notification. Any axtenaion of appointment to aaat tna 
notice raquiraaanta of thia aection ahall not constitute a new 
appointaent and the termination of the extenaion ahall not be 
otherwiae reviewable. In the c e of the nonreappointment or 
the third or aubsequent atandard appointment, the bargaining 
unit member ahall be notified in writing of his/her right to 
union representation. 

For each of the firat three standard appointments, the 
deciaion of the employer not to renew an appointment ahall be 
final. An initial stsndsrd appointment made on or before 
Decembw.' 1 of any appointment ^erioii -hall constitute the rirst 
stsndard appointment. This provision shsll not be deemed to 
affect appointmenta made prior to the effective date of this 
Agreei. <.. . 

In th^ caa . of nonreappcintment of the third or aubaequent 
atandard appoin:ment, the employee may requeat a 
atatement of the factora considered. The decision of the 
employer not to renew the third or subsequent standsrd 
appointment ahall not be arbitrary, capricioua. or unreasonaule , 
provided* however, that the decision of the employer not to 
renew the third stsndsrd appointment shall not be subject to the 
arbitration procedure o. this Agreement. 

Section 4 . Tenure 

A. Purpoae. Tenure ia a means for providing job security 
consistent with the mission of the community colleges and of 
aaauring a high level of aervice to the college by those holding 
such tenure. The employer sgrees that the appointment of a 
member of the bargaining unit who h s been granted tenure by the 
Boerd purauant to the terms of this Agreement or who had 
acquired tenure under the Board's personnel policies may be 
terminated only in accordance with the procedures set forth in 
this Agreement. The stsff member has a correlative 

responsibility to th« employer to maintain an acceptable level 
of proficiency in aervice to the college. 

Tenure ia granted by the Board of Trustees on 
recommendation of the preaident and relatea only to the college 
end not the ayatem. Tenure recognizee professional growth and 
improvemmnt in service co the college, the usefulness of the 
individusl*s services to the college, affirmative evidence of an 
accepteble level of proficiency of aervice, and thi potential 
for aervice and profeaaional growth. The Board of Trustees may 
accept the tenure recommendstion of the president or reach such 
other dmciaion ea may be in the beat intereat of the co*iimunity 
college ayatmm and its deciaion ahall be final. 

B. frOcedure. The following procedurea shall govern the 
consideration of bargaining unit membera for tenured 
appointmenta. The preaident or his/her designee is responsible 



-19- 

PS 



for insuring that the procedures are followed. 

(1) The president shall annually, by October 1, publish a 
list of those eligible for consideration for tenure as 
provided in Section 1 of this Article. 

(2) By December 15, the supervisor shall consider each 
member of the bargaining unit who is eligible fo- 
tenured appointment and shall : 

(a) recommend that a tenured appointment be granted, 
that a tenured appointment not be granted and a 
standard appointment issued, or that a tenured 
appointment not be grantei and a final 
appointment issued ; 

(b) inform each candxdate for tenure, in writing, of 
the recommendation made; 

( •) inform each individual for whom a standard 
appointment is recommended, in writing, of areia 
needing improvement, where appropriate; 

(d) forward her/his recommendations to ^he president. 

In making a recommendation, the supervisor shsll be 
guided only by the best interests of the college end 
the individual's quality of . P^^o^-n^-^^e of 
profeaaional responsibilities as provided in Article X 
cf this Agreement and ahall give consideration to all 
evaluative material in the individual'a file geneiated 
since her/his original appointment to the college. 

(3) At each college there shall be a Tenure Committee 
elected by the members of the bargaining unit. The 
size and composition of the committee »hall be 
determined by the president and shall 
whenever possible, the ratio of teaching «jc"lty, 
nonteaching faculty, and administrators in the 
bargaining unit at the college, except that, ^^^^-v" 
possible, individuals not holding tenured appoii.tmenta 
shall not be eligible for Tenure Committee 
memberahipa. The Tenure Committee shall "v^^** 
eval-ative material in the candidate's file genersted 
since her,'his original appointment t^ the college, and 
the recommendationa of the supervisor. 

The Tenure Committee shall Keep a written record of 
the datea of all meetings, attendance at meetinga, end 
materiala conaidered. All records -"^^ '^f Ji 
remain in the cuatody of the preaident ^er/hia 
designee. The committee shall not disclose ita 
records or recommendations except aa provided herein. 
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In Making its recommendations, the Tenure Committee 
ahall be guided only by the beat interests of the 
college and the individual's quality of performance of 
professional responsibilities as provided in Article X 
of this Agreement as indicated by material in the 
individual's file generated since her/his original 
appointment to the college. 

All materials pursuant to (2) above, including the 
supervisors' recommendations* shall be forwarded to 
the Tenure Committee by the president. The committee 
shall, by March 1, consider each member of the 
bargaining unit who is eligible for a tenured 
appointment and shall: 

(a) recommend that a tenured appointment be granted, 
that a tenured appointment not be granted and a 
standard appointment issued* or that a tenured 
appointment not be granted and a final 
appointment issued; 

(b) forward its recommendations to the president; 

(c) inform each candidate for tenure, in writing, of 
the recommendation made; 

In making a recommendation* the president shall be 
guided only by the best interests of the college and 
the system of community colleges and the quality of 
the individual's performance of professional 
respons** bilities as provided in Article X of this 
Agreement. and shall give consideration to all 
evaluative material in the individual's file generated 
since her/his original appointment to the college. 

In determining whom to recoTimend to the Board for 
tenure, the president shall review the recommendations 
of the supervisors and the Tenure Committee. In 
addition, the president may consult with and/or seek 
the recommendations of other representatives of the 
•siployer, provided* however, that the president shall 
inform persons under consideration for tenure of any 
formal recommendation process and any such 
recommendations shall be guided only by the criteria 
contained in this Article. Formal tenure recommen- 
dations made to the president by management officials 
shall be consistent with the following: 

im) Recommendations shall be limited to bargaining 
unit members for whom the management personnel 
have direct supervisory responsiblity . 

(b) Such management recommendations shall be guided 
only by the criteria contained in this Article, 



and management psrsonnel shall give consideration 
to all materials specified above and the 
recommendations of the supervisors and the 
commit tee . 

(c) In the event that a bargaining unit member is not 
recommended for tenure, the management person 
shall inform the bargamxng unit member, In 
writing, of areaJ needing improvement, where 
appropriate . 

The foregoing shall not be deemed to limit the right 
of the president to consult other manage-fl^nt 
representatives as provided in this paragraph. 

Prior to mak\r3 her/his recommendations to the Board, 
the president shall meet and discuss her/his intended 
recommendations with the Tenure Committee. Where 
there are differences between the president and the 
committee* the committee may forward a statement of 
the reasons for its position to the Board, with a copy 
the president. 

The president may recommend that a tenured appointment 
be granted, that a tenured appoint.nent not be granted 
and a standard appointment issued, or that a tenured 
appointment not be granted and a final appointment 
issued. If a standard appointment is recommended, the 
president shall specify areas of improvement, in 
w-iting, to the candidate and the tenured appointmer^t 
review process shall be repeated the following year. 
The decision to recommend a final appointment shall be 
subject to the provisions of Section • 3 of this 
Article. 

The president shall forwaid her/his recommendations 
for tenured appointments to the Board of Trustees by 
April 1 The president shall inform the person 

concerned* m writing, of the president's 
recommendation to the Board. 

ARTICLE X 
WORKING CONDITIONS AND WORK LOAD 

Sect ion 1 . D uties of All Professional Staff 

All members of the profesoional staff shall: 

(1) perform duties as outlined in Sections 2 and i, 
applicable, of this Article; 
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<2) within the work load limitations of Sections 3 and 5 
of this Article, perform such other duties as the 
president may assign, provided that such duties shall 
be consistent with the mission of the college; 

(3) serve on college and division/department committees, 
if chosen; 

(4) attend commencement ceremonies, unless excused by the 
president, wearing academic garb when required; 

<5) attend college convocations. conferences. and 
meetings, and divisional/departmental meetings; 

<6) maintain contact with one's academic discipline, 

including the teaching/learning process and/or the 

development of knowledge in cne's field of 
specialization. 

Saction 2 . Specific Duties of Teaching Faculty 

A. Teachi ng and Related Duties . The teaching and related 
duties of full-time teaching faculty shall consist of the 
following: 

<1) teaching and related preparation of college-approved 
courses in accordance with approved course 
descriptions and class schedules; 

(2) developnent of syllabi, reading lists, and divisional 
or departmental responsibilities in the selection of 
texts end related teaching resources; 

(3) maintaining a minimum of three (3) regularly scheduled 
office hours per week, scheduled in time blocks of no 
less than one-half hour periods, or an equivalent 
assignment designated by the employer, for the purpose 
of 8tudent*faculty contact as it relates to classroom 
instruction ; 

(4) academic and career-oriented advising of students; 

<5) meinteining contact with one's academic discipline, 
the development of knowledge in one's field of 
specielizetion and the teaching/learning process; 

(6) meinteining accurate scholastic student records; 

(7) distributing to students during the first week of 
elasaaa, subject to subsequent modificstion« with 
eopias to the academic dean, a course outline or over- 
▼iaw« information as to course objectives* topics and 
assigned time-fremes, reading end attendance 
requirements, and an indication of evaluative and 
grading mechanisms to be utilized; 
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(8) attending college convocations, conferences, meetings 
and divisional/departmental meetings; 

(9) preparing routine reports such as veterans' attendance 

records or academic deficiency reports. 

During the second week of classes, the teaching faculty 
member shall submit to the academic dean a schedule <^on^^^"^"0 
the number, hours and location of each assigned 
with the location and time of office hours and other regularly 
scheduled professional responsibilities. 

B. Additional„ Respgnsibilikie_s/Tea.chijig. The additional 
responsibiUtTeT as specified in Section "^J^ 
Shall not be limited to the following, and ^^^^Jl ^•/^J [H 
purpose of fulfilling the mission, goals, and priorities of the 
college and the system as determined by the employer: 

(1) preparation of special reports such as accreditation 
reports ; 

(2) participation in special college projects, surveys, 
studies ; 

(^) development of new instructional techniques, course 
offerings or programs, or major revisions of courses 
or programs ; 

(4) participation in community service activities, 
consistent with the mission of the college; 

(5) participation in career-development and related 
advising activities or special retention programs in 
addition to academic and career-oriented advising 
required of all faculty as provided in Section 2A 
above ; 

(6) participation on college-wide committees; 

17) advising student organizations and activities; 

(8) peer evaluations requested by the college 
administration; the evaluation of part-time faculty; 
retention counseling; the recruitment of students; 

(9) service on divisional/departmental committees; 

(10) providing reasonable assistance in student 
registration end add/drop procedures; 

(11) developing professional development ^•^^^i^f;^^* 
generally applicable to the department, division o 
college; 
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<12) within the linitation of the Article, auch other 
•dMinietretive or supervisory or tesching-related 

aaaignaenta as are consistent with the mission and 
^oals of the college, including but not limited to: 

<a) additional office hours; 

(b) supervising adjunct or independent study, 
provided it is not asserted that such supervision 
is part of the teaching obligation of 24 credit 
hours; 

(c) review of patient charts in preparation for 
clinical instruction. 

Individuals responsible for four different class 
preparations in a semester ahall be credited with two hours per 
week toward the satisfaction of additional responsibilities. 

Section 3 , Work Losd^ Hour s of Work, and Work Year of T e ach infl 
Faculty 

}iPTk Load . During each academic year, full-time 

teaching faculty shall: 

(1) teach twenty-four credit h( 'rs and perform related 
dutiea aa provided in Section 2A above (one lecture 
hour shall equal one credit hour for purposes of this 
provision) ; 

(2) perform additional reaponaibilit ies equivalent to the 
preparation and teaching of an additional three credit 
courae or an average of nine hours per week for each 
aemeater within the appointment year or teach an 
additional three credit hours each semester or combine 
additional responsibilities with additional credit 
houra as provided in Section 2B above. 

The current ratio of lecture hours to laboratory, clinical 
ani atudio houra ahall remain in effect for courses with either 
a I lecture to 2 lab/studio or 2 lecture to 3 lab/studio ratio, 
except that any new courses requiring laboratory or studio hours 
will hav* a l lecture to 2 lab/atudio ratio and courses 
currentli taught on the basis of a 1 lecture to 1 lab/studio 
ratio will change to a 2 lecture to 3 lab/atudio ratio and 
couraea with a 1 lecture to 3 lab/atudio ratio will change to 1 
lecture to 2 lab/srudio ratio. The present ratio for lecture 
houra to clinical howca ahall continue in effect. Assignments 
whic^ exceed 12 credit houra and are not more than 13 credit 
houra p«r aeaiater hecauae of fractional equivalencies resulting 
from theae ratioa ahall not be deemed to exceed 12 credit hours 
per aeaeator. 

The partiea agree that it is desirable to limit the number 
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o, cl„. preparation, re.u.red of a t -h o y -ber^to 

of 'T fourth Teparatxon n,ay be re'uxred »n special 
:"IT tT ac o.:odJ?e''?he' n^ed. of the coUeae Whenever 
\^l Tho fourth preparation will be assigned on the basis 
possible, the ,^6 teaching faculty rrenber and the 

of mutual agreement between tne teacnmy j 
president or his/her designee. 

The parties recognize that in some cases, ^" ^^f^/^ 
^.^o fh! needs of the college, the teaching load of a 
accommodate the neeas oi j-ne ko ..nPrtnallv divided ►-etween 

teaching faculty member may have to "^^^^^^^^^i^J^^^ such an 
the '"be"':n'"the'b:sis o^^rurual^rgreement between 

;rcu??rrember^':id th: presiS^nt or his/her designee. 

••K.*. an individual cooperative education 

or fIe!d-S" "pla rent^'ehich involves both the aevelop>nent of 
or Held worK pia evaluation by the unit member may be 

KOtk Pl-^^""' be equivalent to six (6) student contact hours. 
Thi's provis on 'Constitutes a general guideline and shall not be 
Seemed to require a reduction in work load for any unit member. 

R Faculty Initiated Courses. For such purposes as 
aevelopin/-'-ne^^.ses or-^xperiment.l approach 

for the cultural -"<=''ment of te.chers^ and/or^^ ^^^^^^^ 
teaching faculty ""^„„„es beyond the limitations of 

president, offer '"^^i ?hir. shaU be no compensation for such 
Article X Section 3A^ There shall be „i„,„„„ gCH 

course ""^J.^J^ basis slid te.che s shall be 

^:'ro5"coiiJ^ts°'of":he^;'ol!::inrdays scheduled on and between 
August 25 and June 7: 

,1, up to 160 days for classes and final/semester 
examinations ; and 

,2) up to nine (9) additional days for 

cSi.mence»ent exercises, conferences, -°^^»^ops 

orientation. and the P"'°'^'"»"^«. ^^"^""her 
re.pon.ibilitie. as provided in this l^'^]^^'. """J 
^n.aible sucn days should be scheduled at eact 
rn:;i^nf oct ber l for -e^-U^-me.ter ^and^b. 

rren-^ioH' d^^. -hStl " ^I^f^rt^^Vrrn: 

ij.:i.r''' :::r"erern^ °^^:^nt.iior 

re^er only to .ch"uled obligations which apply to .1 
teaching faculty at an institution. 
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A teaching faculty member who has fulfilled the employment 
reepouaibilitiea of any one semester shall be entitled to salary 
equal to . ne-half (1/2) oJ her/his normal annual salary. 

Teaching faculty are committed to the operation of the 
college five days a week, in day and evening sessions, which may 
include Saturday or Sunday. Unless otherwise agreed to by the 
individual concerned, all nembers of the faculty must have two 
consecutive days off in each week including either Saturday or 
Sunday, except for days scheduled pursuant to C(2) above. 
Teaching faculty may be required to work a sixth day in a work 
week no more than twice per academic year. A teaching faculty 
member who, on a given work day. has no Scheduled classes, ni 
committee, department, division, faculty or staff meetings, or 
other professional responsibilities as provided in this 
Agreement shall not be required to be present at the college, 
provided, however, that such member shall be available for the 
performance of such professional responsibilities. 

To the extent possible, the assignment of a teaching 
faculty member to a class schedule shall be based or mutual 
agreement between the faculty members, grouped by division or 
department, and the division or department head, and shall be 
subject to the approval of the president or his/her designee. 
If no agreement is reached, the president or his/her designee 
ahfll assign teaching schedules. 

When possible* a faculty member may be granted scheduling 
privileges as to days and time of day by the president, in cases 
etch as these: 

(1) when the faculty member is engaged in special 
college-approved community service programs or special 
employer-approved activities; 

\li when the faculty member is engaged in a program of 
study relevant to his/her profersional 

responsibilities at an accredited institution and has 
not been granted released time; 

(3) when 3 faculty member is engaged in research or 
wrifing deemed by the president to be beneficial to 
the member and to the college; 

(4) when there are circumstances of a personal nature 
warranting special consideration. 

In any of the above instances, arrangements must be worked 
out giving careful consideration to schedules of other faculty 
and staff end needs of students for particular courses. Such 
arrangements may occur only with the written approval of the 
president. 
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Section 4. Specific Duties of Nonteachmg Professional Staff 

The responsibilities of nonteachmg professional st«ff 
shall be assigned in accordance with the systpmwide job 
description approved by the Executive Director or developed by 
the president to meet the needs of the local campus subject to 
the approval of the Executive Director. 

A bargaining unit men»ber may request a copy of his/her job 
description and the employer will provide a copy. 

The Board may consult appropriate professional groups with 
regard to any contemplated change m a systemwide job 
description. When such a change is under considerad.on, the 
Board shall notify and consult the Congress and provide sixty 
(6C) days within which the union may respond. 

Sections. Work_ _ Load, Hours _of _ Work^^ _and Work „Xear_of 

Nonteachinfl Professional Staff 

A Work_ Load. The required work week is 35 hours of 
assigned responsibilities which may include evening or weekend 
work Unless otherwise agreed to by t.ie individual concerned, 

all "members of t^e nonteachmg prrf essi<»nal staff must have two 
consecutive days off each week including either Saturday or 
Sunday, except in unusual circumstances. The 35 hours shall be 
scheduled over a five-day work week, provided that the 
individual and the president or his designee may. by mutual 
agreement, schedule a four-day work week and provided that a 
sixth day may be required in exceptional circumstances or by 
agreement with the employee. There shall be no obligation for 
mutual agreement if a four day schedule is /h«noed by the 
employer. The parties recognize that fulfillment of 

professional responsibilities may necessitate service to the 
college in excess of 35 hours per week. The president or his 
designee shall consult with counselors, librarians, and 
administrators prior to the establishment of work schedules. 
When possible, and consistent with the interests of the college, 
a nonteaching professional staff member may be granted 
scheduling privileges as to days and hours. including a 
nonstandard schedule, by the president. Such arrangements ipsy 
occur only with the written approval of the president whose 
decision shall be final. 

S Work Year . The work year for twelve-month nonteaching 
professional staff shall normally begin on July 1 and conclude 
the following June 30. 

The work year for ten-month nonteaching staff shall begin 
on or after a date established by the employer. *en-month ataff 
then aerve for a continuous period of ten mo ns. unless tne 
parties mutually agree otherwise, or, specifically, not less 
than 217 days. 
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Thia proviaion •hall not prevent the Board from making 
appointments of shorter duration. 



Compensa tory Tim e. In the case of positions which 
periodically require work substantially in excess of thirty-five 
hours par week, the president may approve the revision of the 
work achedulea of affected individuals to provide partial 
compensatory time within ninety (90) days. Ti:is provision shall 
not be construed aa requiring or establishing compensatory cime 
on a one-tor-one basis. The decision of the president regarding 
auch compenaatory time shall be final. 

Section 6 . Ge neral Pro vision t 

A. O ut aide Employme nt. Full-time employment hy the Board 
ahall be conaidered the basic employment of each piofessional 
staff member- Outside employment is work for which compensation 
is received and which is not within the normal duties and 
reaponsibilitiea asaigned to a staff member as an employee of 
the Board. A profeasional staff member engaged in outside 
employment ahall notify the president of the college of this 
activity in a general statement indicating the extent of such 
employment. 

Outside employment ahall be limited so as not to impair the 
performance of the staff member's professional 

reaponaibilitiea. Outside employment which requires the 

member 'a abaence on a school day during that member's normally 
scheduled working hours when he should be available for 
profeaaional responsibilities as provided in this Agreement is 
presumed to irterfere with the performance of the duties and 
reaponsibilitiea of that member. 

B. I ndemnity for Lia bility. The protection of bargaining 
unit membera from liability afforded by the General statutes of 
Connecticut ahall be continued. In deciding whether to provide 
counael to an employee, the question of whether such employee 
was acting within the scope of his/her employment shall be 
sympathetically conaidered consistent with the purpose of the 
indemnification atatutes. 

C. Add i t ions 1 Empl ovmcn t . The Board may authorize 
additional payment for services performed by full-time 
profeaaional ataff membera provided that the nature and scope of 
auch servicea, particularly with regard to instructional 
aervicee, lie outaide the regular dutiea of the scaff member and 
are ao certified by the preaident of the college, and that they 
constitute no more than the estimsted equivalent of teaching an 
additional claaa or one-fifth of a total load. 

frofeaatonal Day . There shsll be a professional day 
each year, acheduled on a Saturday between March 15 and April 
15, for the purpoee of discussing matters of educational concern 
to the community college system, its staff, and students. The 
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orfl.nization of the professional day shall be the 
of ■ Professional D«y Committee of six members, of whom three 
shall be named by the Congress and three by the Board. The 
Conires. and the Board shall each contribute S500 'or the 
expenses of the professional day. unspent monies to be refunded 
to each on an equal basis. 

R Audio-Visual In8_tructi_onal Material? and_Co pyrlflht a. 

Th-K- 'shall Te a Studv Committee on Audio-Visual Instructional 
Materials and Copyriflhts composed of ei^ht members. Jo b. 

appointed by the Board and four by the Conaress. This committee 
sZll make recommendations reaardin, disposition and future uaa 
n? material developed by a professional staff member while in 
tL employ of the flSard. ^oyal^ies, residual fees. a»« -flnment of 
copyrtgSis' and related matter.. When and if thecommitt.a 
rea^hef agreement on a policy with regard to th s subject . auch 
sh'^1 become an official part of this Agreement after 
ratification by the Board and the Congress. 

F. Summer-Sejision Assianmen^s. '°v 

consideration for summer-session assignments for additional pay 
will be giCen to full-time ten-month professional staff membera 
within each college for employment in their primary areas of 
compewnce up to a maximum of 80% of the anticipated courae 
o?fS"nS" eSch college shall establish a system of rotation for 
allocating available opportunities. The offer of employment ia 
made only by written contract executed by the president. In 
electing professional ataff members for the summer tha 
president Say consider but i« not limited to consideration of 
tie requirements of the assignment and any special skilla or 
experience of potential assignees. Nothing herein shall preclude 
the preaident from offering summer school employment to 
nonbargaining unit members. 

G. Cla_a«__Cancenation. When classes or ""-'j"" 
cancelled Tue to ilTclement weather -"demic 

be made up in a manner approved by the president or nia 
designee. When classes have been cancelled and - hazardous 
dritinr condition exists. non-essential s.aft ""^."P"""^ 
to report for work while such conditions continue. P"^"«^.*^»J 
accrued time is used, the hours are made up or professional 
responsibilities are fulfilled in •^P^-);:"' ^^^^ 

oresident or hia designee. In these situations. it is 
SnderstCod that essential personnel may be required to report to 
work ".scheduled. The decision of the president or designee 
hereunder shall be final. 

H. Class__Covarafle. Each department, division o. 
discipline""shall eatablish. subject to the approval of the 
-i!S-»T^ H-«n orocadures for handling class coverage up to • 
m«fmui of Sne week of absence of a teaching faculty member 
Thereafter sC"h t«ching shall be compensated on the basis o. 
the extension credit rate escablished by the Board cf Trustees. 
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I. ChanO«g in Aggigniient of Profeggional Staff . The 
tarag of an appointnant of a member of the profeagional gtaff 
aggigned to a different Board claggif ication (excluding 
promotion) or the reclaggif ication of the member of the gtaff 
from a 10- to an ll*or 12-month appoirt;u«nt or from a 12- to an 
11-or 10-month appointment ghall be negotiated for a period not 
to exceed 30 dayg with the individual concerned, who may be 
repregented by the Congress. A change from a 12- to an 11-or 
10-month appointment shall result in a 1/12 reduction of the 
original base salary for the first appointment year following 
said change ai^d for 10-month appointmenta an additional 1/12 
reduction of original baae salary for the second appointment 
year. The terms of appointment shall be in writing. The 
decision to reclassify shall not be subject to arbitration 
except on the basis that the decision was arbitrary and 
capricious. 

J. Notice of Retirement or Resignation . It is recognized 
by the parties that a staff member should give notice of 
retirement or resignation in advance whenever possible in order 
to allow for the normal recruitment and hiring process, 
preferably not less than 90 days. 

K. Part-time Employment at nother Community College . 
Whenever a full-time member of the professional staff is 
employed to teach part-time at any community college in the 
system, the rate of compensation for said teaching shall be 
calculated upon the basis of the total number of courses 
previously taught by that individual in any and all colleges in 
the community college system. 

L. Health and Safety . The employer shall maintain safe 
and healthy working conditions in accordance with applicable 
law. Unit members shall not be required to work under unsafe 
conditions, provided that auch conditions have been brought to 
the attention of the president of the college or his/her 
designee* in writing, by the unit member and the college has 
failed to exerciae reaaonable efforts to redress the complaint; 
however, a unit member must follow the rule, work now, grieve 
later, unless there is imminent danger to the employee's 
physical well being. 

In any grievance regarding this Section, the award of an 
arbitrator in matters relating to physical facilities, staffing 
and the hiring of additional staff shall be advisory only and 
not binding on the Board. Thia limitation shall not prevent the 
Board of Trustees from seeking legislative funding pursuant to 
the advlaory opinion. 
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EVALUATION 

S ection 1 . Criterion 

The criterion for the evaluation of professional staff 
members shall be the quality of the performance of professional 
responsibilities as provided in Article X of this Agreement. 

S ect^ion__2 . Periodi c_Eyalua_t_ion 

There shall be periodic evaluation by the employer of all 
members of the bargaining unit as follows: 

(1) in each of their first two appointment periods; 

(2) once in every two years thereafter for those on 
standard appointments; 

(3) on 'e in every three years thereafter for those holding 
tenured appointments . 

The list of professional staff members to be evaluated in 
accordance with this schedule in an academic year shall be 
published at each college by October 1. 

This provision notwithstanding, the Board or its 
representative may initiate more frequent evaluation as 
appropriate . 

The professional staff membet shall be notified in advance 
of the period {not to exceed two weeks) during which a classroom 
visitation for th« purpose of evaluation is to occur.* 

S ection 3 . Optional Peer Evaluati on 

A professional staff member may request a peer evaluation, 
provided however, that the request must be made prior to the 
occurrence of any other scheduled evaluation. Selection of the 
peer shall be by mutual agreement between the president or his 
designee and the person to be evaluated. 

The peer evaluation shall be forwarded to the next 
management level by the evaluator independently of the 
evaluation pursuant to Section 2 above. 

Section 4 . S taff Improvement 

Management or a profesBional staff member may, at any time, 
arrange for an evaluation by a mutually acceptable peerCs) or by 
other mutually acceptable method of systematic rating for the 
sole purpose of self -improvement . Such evaluation shall have no 
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other atanding and th« report ah^ill not ba placed in any 
official paraonnal recori of tha profeeaional ataff mambar. 

Saccion 5 . Opportunity tc Dlacuaa Evaluation 

In tha caaa of every evaluation of a profesalonal ataff 
MiRbar, there ahall be provided the opportunity to meet and 
diacuaa the evaluation with the evaluator, prior to its 
aubaiaaion elaewhere. 

Section 6 . Evaluation Forma 

There ahall be atendard evaluation forms. 



ARTICLE XII 
PROMOTION " 

Section 1 . Definition 

Promotion recognizee quality of performance by mean^ of an 
increeee in conpensetion^ ae provided herein. 

Section 2 . Eligibility 

Teeching feculty aembere who meet epplicrble minimum 
quel ifi^cet ion for e hi^^^^'r renk ee eetebliehed by the employer, 
etteched berate a'~ Appendix A for inf ormetionel purpoeee only 
(or who have an appropriate equivelency in eccordence with Board 
policy, provided thet the determinetion of epproprieteneee ehell 
ht9 subject to the grievence proceee only), and edmlnietretors , 
couneelore, end libreriene who have served, e . cf the dete of 
publicetion x the eligibility liet, et leeet hreeO) yeers in 
their preeent renk or cleeeif icetion et theit college end who 
heve not been promoted during thet thr^e-yeer period are 
eligible for coneideretion for promotion. The Boerd mey waive 
the time-in-renk or cleeeif icetion requirement in the caee of 
unit membere who heve rendered exceptionel eervice which merits 
cecognition. Fulfillment of the minimel formel requirements for 
promotion to e higher renk or cleseif ication and/or 
irec<«Wiendetion by the president creates no right to promotion, 
which remeine within the discretion of the Board. 

Section 3. Selarv 

Upon promotion, e Jnit member 'e ennuel eelery ehell be 
incroftieed by en vmount ee provided below in eddition to the 
negotint«d delery increeee for the contrect yeer in which the 
proMOtlofi boeomee effective: 

(il for community coJl.qe profeeeionele * eeleries between 
the minimua end the top et .p the increeee ehell be one 2.5% 
etep. 
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(b) for teeching feculty ealeriee between the minimum end 
the terget eelery for the new renk, the increeee ehell be 2.5% 
of the minimum eelery for the new renk or to the minimum for the 
new renk, whichever ie greeter, end for seleriee above the 
terget ^^lery, the increeee shell be 1% of base selary. 

Section 4 . Proceduree for Promotion 

The following proceduree ehell govern coneideretion for 
promotion et the college level. The preeident or hie deeignee 
ie reeponeible for ineuring thet the proceduree ere followed. 

(1) The f, eeident ehell ennuelly, by October 1, publieh e 
liet of thoee pereone within the college who ere eligible for 
promotion coneideretion ee provided in Section 2 of thie 
Article. 

(2) The eupervieor ehell heve the option to euggeet thet 
en epplicetion for promotion by submitted. Any eligible unit 
member mey, however, initiete her/hie coneideretion for 
promotion. In either ceee, the applicetion muet be eubmitted to 
the eupervieor on e form preecribed by the employer. 

(3) By December 1, the eupervieor ehell coneider eech 
epplicent for promotion end: 

(e) indicete whether the epplicent ie highly 
recommended, recommended or not recommended for 

promotion; 

(b) inform eech epplicent recommended for promotion, 
in writing, of the recommendetion mede; 

(c) inform eech individuel for whom promotion ie not 
recommended, in writing, of ereee needing 
improvement ; 

(d) forwerd recommendetior.e to the preeident. 

In meking e recommendetion, the eupervieor ehell be guided 
only by the individuel' e quelity of performence of profeeeionel 
reeponeibilititJ ee provided in Article X of thie Agreement end 
ehell give coneideration to ell eveluetive meteriel in the 
epplicent 'e file genereted eince the epplicant'e previoite 
promotion or original eppointment to the college, whichever ie 
more recent. 

In the ceee of teeching feculty, for promotion to e!l renke 
the mejor eree of empheeie ehell be growth end demor.etreted 
competence in teeching end releted reeponeibilitiee; for 
promotion to wrofmeeor or eeeociete profeeeor, edditionel 
coneideretion ehell b« givon to demonetreted growth end 
ef fectiveneee in community eervice, contribution to the college, 
end profeeeionel development end, edditionelly , for promotion to 
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profMaor, •ffactive academic leadership. In the case of 
pronotion to profeaaor or aaaociate professor, it la recognized 
that a teaching faculty member may not be outstanding in all of 
tha additional areaa. 

In the case of administrators, counselors, and librarians, 
tha major areaa of emphasis shall be growth and demonstrated 
coapatenca in performance of professional responsibilities as 
aat forth in tha job description. 

(4) At each collage there shall be a Promotion Committee 
alactad by the meabera of the bargaining unit. Members of the 
coMittee shall aerve two-year terma, provided that half of the 
msKbara alactad for 1987-88 ahall serve a one-year term. The 
aita and compoaition of the committee ahall be determined by the 
praaident and ahall reflect, whenever possible, the ratio of 
teaching faculty, librarians, counselors, and administrators in 
tha bargaining unit at the college; except that individuals 
whoaa apecial appointment excludea them from consideration for 
promotion through the provisions of this Article shall not be 
eligible for Promotion Committee membership and provided that, 
wherever poaaible, there ahall be at leaat one librarian, one 
counaelor, and one adminiatrator on the committee. The 
Promotion Committee shall review promotion applications, all 
evaluative material in the applicant's file generated since the 
applicant'a previous promotion or original appointment to the 
college, whichever is more recent, and the recommendations of 
the auperviaora. 

The Promotion Committee ahall keep a written record of the 
dataa of all neetinga, attendance at meetings, and materials 
considered end shall review the Board guidelif s for their 
work. Theae recorda and materials shall be in the custody of 
the president or his designee. The committee shall not disclose 
its records or recommendstions except ss provided herein. 

In msking its recommendstion , the Promotion Committee shall 
be guided by the individual's quality of performance of 
profeasional reaponaibilitiea as provided in Article X of this 
Agreement and gi*^^ consideration to the material in the 
^ndividual'a file terated aince her/hia previous promotion or 
original appointment to the college, whichever is more tecent, 
and ahall conaider the best interest of the college and seek to 
establish sn oversll institutional perapective with respect to 
ita reeommendationa. 

All materiala aubmitted purauant to (2) and (3) above, 
inclviing the auperviaor'a recommendation, ahall be forwarded to 
the rroaotion Committee by the preaident. The committee shall, 
by March 1, conaider each applicant for promotion and ahall: 

(a) make a recommendation for or againat promotion; 
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(b) list in priority order all applicants; foi 
promot ion ; 

(c) forward recommendations and priority )i5t to the 
president ; 

(d) iniv..m each applicant. in writing, of the 
recommendation made and relative ranki'ig assigned. 

(5) The individual f al ty member shall have the right to 
appeal an alleged vie :ion of the foregoing procedural 
requirements by the supervisor or Promotion Committee to the 
president provided that she/he does so in writing within ten<lO) 
calendar days of the date of recommendation of the supervisor or 
the Promotion Committee. The president or his/her designee 
shall investigate any such allegation and the president shall, 
if he/she finds a procedural violation prejudicial to the 
individual, take remedial action or give weight to the violation 
in making his/her recommendation to the Board. This provision 
shall be the exclusive remedy for an alleged violation of the 
contractual procedures by the supervisor or the Promotion 
Committee and any such allegation shall net be lubject to 
Article VII unless the president has failed to take remedial 
action or give weight to the violation. 

(6) In making her/his recommendation, the president shall 
be guided only by the criteria contained in this Article and 
shall give consideration to all evaluative material in the 
individual's file generated since her/his previous promotion or 
original appoint »nt to the college, whichever is more recent. 
In determining *i to recommend to the Board for promotion, the 
president shall &«^view the recommendations of the supervisor and 
the Promotion Committee. In addition, the president may consult 
with and/or seek the recommendations of other representatives of 
the employer, provided, however, that the president shall inform 
persons under consideration for promotion of any formal 
recommendation process and any such recommendations shall be 
guided only by the criteria contained in this Article. Formal 
promotion recommendations made to the president by management 
officials shall be consistent with the following: 

<a) Recommendations shall b"* limited to bargaining 
unit members for whom the management personnel 
have direct supervisory responsibili ty . 

(b) Management recommendations shall be guided only by 
the criteria contained in this Article, and 
management peraonnel shall give consideration to 
all materiala apecified in two (2) and thre€ i3i 
above and the recommendations of the supervise 
and the committee. 

(c) The individual faculty member shall have the 
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right to tppetl an alleged violation of the 
procedural requirementa in (a) and <b) above to 
the president provided that he/she does so in 
writing within ten (10) calendar days of the date 
of recommendation. The president or his/her 
designee shall investigate any such allegation 
and the president shall, if he/she finds a 
procedural violation prejudicial to the 
individual » take remedial action or give weight 
to the violation in making his/her recommendation 
to the Board. This provision shall be the 
exclusive remedy for an alleged violation of 
these contractual procedures and any such 
allegation shall not be Subject to Article VII 
unless the preaidant haa failed to take remedial 
action or give weight to the violation. 

(d) Said recommendation shall list in priority order 
all applicants for promotion. In the event that 
a unit member is not recommended for promotion* 
the management peraon shall inform the unit 
member* in writing, of the areas needing 
improvement . 

The foregoing shall not be deemed to limit the rig«t of the 
president to consult other nanagenent representatives as 
provided in this paragraph (6). ?rior to making her/his 
recommendations to the Board* the president shall meet and 
discuss her/his intended recommendations with the Promotion 
Committee. Where there are differences between the president 
and the committee* the committee may forward a statement of the 
reasons for its position to the Board* with a copy to the 
president . 

The president shall forward her/his recommendations for 
promotions and a copy of the priority list established by the 
Promotion Committee to the Board of Trustees by April 15 or as 
soon thereafter as the appeals process has been completed* but 
no later than May 15. The president shall inform the person 
concerned* in writing, of the president's recommendation to the 
Board . 

Sectio-* 5. M erit R ecognition 

Nothing in this Article shall prevent the Board from 
providing merit recognition to unit members in the form of 
lump-5um payments. 
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ARTICLE XIII 



TERMINATION OR REASSIGNMENT FOR SPECIAL REASONS 



SectjLOn 1 . Defj^ni tions 



A. Termination of employment or reassignment to a 
lower-paid position for special reasons is a decision by the 
employer to terminate or reassign a member of the bargaining 
unit for economic or programmatic reasons. 

B. Economic reasons relate to financial exigency and shall 
include* but are not lirrited to* the reduction or termination of 
funds provided pursuant to a federal, state or private grant* or 
pursuant to the Comprehensive Employment and Training Act of 
1973 or any successor, or any reduction in state appropriations 
or allotments. This provision shall in no way be interpreted to 
reduce the state's obligation to honor the terms of this 
Agreement . 

C. Programmatic reasons shall inv.lude. but are not limited 
to, reasons of declining enrollment* changes in program 
offerings or services, reorganization, or changes in methodology 
of delivery of services. 



Sect 1 on_ 2 . Nego 1 1 a 1 1 qns 



In the event that the employer determines that it is 
necessary to terminate or reassign a bargaining unit member for 
economic and/or programmatic reasons* the employer shall notify 
and negc \te with the union as to the manner of implementation 
of the employer's decision* subject to the provisions herein^ 
including specifically Sections 3 and 4. Negotiations shall be 
expedited with a view toward agreement within thirty (30 days. 
The decision that it is necessary :o terminate or reassion shall 
not be subject to the grievance and arbitration procedures of 
this Agreement or to any statutory impasse provision. Notice to 
the employee may be given thirty <30) days following notice to 
the union. Completion of negotiations shall not be a condition 
precedent to implementation of the terminatior. provided that in 
the case of teaching faculty the assigned course 
responsibilities of such bargaining unit employee shall not be 
reassigned to non-bargaining unit employees so as to terminate 
such bargaining unit member. 

Sect icn 3 . Star r d_ for S e lec tion 

In selecting individuals at a college to be terminated or 
reassigned for special reasons* the employer shall be guided by 
the needs of the college* the quality of performance of 
professional responsibilities as provided in Article X of this 
Agreement » bona tide occupational qualifications or bona fide 
affirmative action. If* in the employer's judgment* two or more 



full-time unit members at a college are relatively equals the 
employer may give weight to the bargaining member's length of 
service within the system. In any grievance or arbitration 
contesting the selection of individuals to be terminated or 
reassigned for special reasons, if the employer can show that it 
exercised its judgment based on the needs of the college, the 
quality of performance, bona fide occupational qualifications or 
bona fide affirmative action, the employer shall be deemed in 
compliance with this Section unless the union can show that such 
judgaent was exercised arbitrarily or capriciously. If the 
employer makes a selection based on seniority, said decision 
shall not be subject to grievance or arbitration by a les'^ 
senior employee unless affirmative action is a consideration. 
The employer's decision shall be subject to expedited 
arbitration. In the event that the arbitrator determines that 
there has been a violation of this provision, he/s!ie may order a 
back-pay remedy of not more than sixty (60) calends* days. 
Beyond the determination of such violation, he/she sh^il not 
substitute his/her judgment for that of the employer. 

Section 4 . Noti ce 

A. Notice of termination or reassignment for economic 
reasons shall be provided as soon as reasonably possible it at 
least sixty (60) days in advance of the effective date, 
provided, however, that less notice may be given for termination 
of positions funded by a federal, state, or private grant, or 
the Comprehensive Employment Training Act of 1973 or any 
successor. Notice to unit R<*mHers in their fourth or subsequent 
standard appointment shall be given nine (9) months prior to the 
effective date of termination and notice to tenured members 
shall* be given twelve (12) months prior to the effective date of 
termination. Any notified member of the unit for whom a 
retraining program has been approved by the Executive Director 
shall remain on the payroll for the period o^ said retraining, 
not to exceed twelve (12) months, at the funded level a thorized 
by the Executive Director and funded pursuant to Article XXI, 
Section 3B. 

B. Notice of termination or reassignment for programmatic 
reasons shall be given at least three (3) months prior to the 
effective date in the case of a first standard appointment, six 
(6) months prior to the effective date in the case of a second 
and third standard appointment, and twelve (12) months prior to 
the effective; date in the case of the fourth or subsequent 
standard appointment. 

C. Any extension of employment necessary to accommodate 
the notice herein shall not constitute a new appointment. 

Section 5 . Effect on Tenure 

When a member of the bargaining unit who is on a tenured 
appointment is reassigned to another college under the 
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provisions of this Article, the individual shall retain his/her 
tenure. In the case of a reassignment of a nontenured 

individual. the service requirement for eligibility for enure 
consideration shall be no less than three (3) years. 

Sec 1 1 on _ 6 . P 1 a c e m e nt_ o r Rec a 11 

A. The employer shall make a reesonable effort to place an 
individual who is terminated for special reasons in another 
suitable position opening within the system of community 
colleges. This obligation shall not create a claim or right tc 
any position opening and shall end thirty (30) days following 
termination of the affected employee. The obligation of the 
employer shall be satisfied by compliance with the following 
procedure : 

1. Upon written request of the affected employee, the 
Board shall provide copie . of all position notices for 
which external searches are ongoing and all position 
notices for external searches which commence during 
the obligation period specified herein. This 
obligation relates to bargaining unit positions for 
which a standard appointment is contemplated. 

2. The affected employee may apply for any position 
opening. The employee will be considered on the sam^^ 
basis as any other applicant, except that the 
president's recommendation shall consider that the 
affected employee should be selected if the 
qualifications of the affected employee and top 
candidate(s) are relatively equal. The prv.sident 
shall notify tht affected employee of his/her 
decision. Within five (5) calendar days of such 
notice, the affected employee may file a notice with 
the Executive Director by certified letter requesting 
review of the president's recommendation. The 
decision of the Executive Director shall be final. 

B. When an appointment is terminated for special reasons, 
the released individual's position shall rot be filled within a 
period of two (2) years form the date of termination unless 
he/she has been offered reappointment and has declined ic« or 
has failed to respond within thir«-y (30) calendar days of the 
offer. The obligation to offer reappointment shall be satisfied 
by mailing a certified letter to the indi^/idual ' s last known 
address. The thirty-day period ihall brgin the date said offer 
IS postmarked. 

C. The employer shall maintain a list of those individuals 
whose full-time employment was terminated for special reasons 
with a copy to the Congress. An individual's name shall remain 
on the list for a period of two years from the date of notice of 
termination. For that two-year period, the employer will notify 
the individual of full-time vacant positions for which he/she 
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■«y be qualified to «pply. If the individual applies for any 
•uch poaition, the employer shall give due consideration to the 
individual's prior service in the community college system, 
provided, however, that actual appointment to any such position 
remains within the discretion of the employer. 

D. A member who is recalled to smployment to his/her 
position shall regain all rights and privileges he/she had at 
the time of the termination, including tenure, rank, and salary 
and shall not be considered as a new staff member for the 
purposes of fringe benefits provided under this Agreement, 
subject to any requirements of insurance carriers. 

Section 7. Statement to^ Employee 

Termination for special reasons shall not be considered a 
non-renewal of a standard appointment or a dismissal for cause. 
Notices in writing to this effect shall be provided to each 
individual affected and shall include a statement that the 
reason for termination is not dissatisfaction with service 
rendered. 

Se ction 8 . Emp 1 oy e r _De c i s \on 

The decision of the employer as to the need for termination 
or reassignment for special reasons shall be final. 



ARTICLE XIV 

SEPARATION BECAUSE OF INCAPACITY 

When a professional staff member has become physically or 
mentally incapable ol or unfit for the efficient performance of 
duties of his/her po*^ition, the employer may separate the 
individual in good standing. Unless otherwise agreed, any 
medical determination hereunder shall be only by mutually 
agreed-upoii medical authority. 

Any such action shall be subject to the grievance and 
arbitration provisions of this Agreement. 

Prior to or at the time of requesting a rredical 
deter,nination, the Board or its representative will provide the 
unit member with a statement of the problen and disclose to 
him/her any information to be considered, except as otherwise 
provided by law. The staff member shall be informed in writing 
of his/her right to Congress representation. Either the 
employer or the unit member may request that the medical 
authority determine whether or not there might be a basis for 
such a medical determination. 
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ARTICLE XV 
TRANSFER A"^D RESTRUCTU»»ING 



Section 1 . Def initio n 

Transfer is the appointment by the Board of a professional 

staff member to a community college other than the one at which 

hs/she IS employed. Transfers may be initiated by the Board or 
by a professional staff member. 

Section 2 . App lication for Tr ansfer 

In the event the transfer is initiated by the professional 
staff member, application for transfer shall be made directly to 
the president of the college to which transfer is desired. 
Applicants shall inform the president of the college from which 
transfer is desired of any such application at the time the 
application is made. Candidates for transfer are subject to the 
same selection procedures as any other applicant for an 
available position. 



Sect;j>n_3. Tenure 

Loss of ter re pursuant to a transfer initiated by the 
Board shall be fo^ cause as specified in Article XVI and shall 
be subject tj the grievance and arbitration provisions of this 
Agreement . 



Section 4. Re stru ctur inj; 

This Agreement is made on the basis of circumstances at the 
time of the Agreement. In the event of restructuring of higher 
education (which shall include campus closings or the manaa^ed 
termination of major academic or student-service program* 
employing ten (10) or more members of unit), the employer 

end the union agree to negotiate to the extent required by law, 
provided that notice of termination to thr atfected employee (s) 
in the case of termination of such programs may be given ninety 
(90) days following notice to the union. 



ARTICLE XVI 
.DISMISSAL AND DISCIPLINE 



No professional staff member shall be dismissed or 
otherwise disciplined ^xcept for just cause and with full due 
p-ccess, as specified in this Agreement. Each individual for 
whom suspension vithout pay or dismissal is under consideration 
shall be notified of his/her right to union representation. A 
copy of said notice shall be provided to the Congress office. 
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Section 1 . Dismiaaal 



A. Diamisaal la an action by the Board or ita designee 
which terminatea the appointment of a professional staff member 
for cause. Diamisaal for cause shall include, but not be 
limited to the following: 

(1) incompatant or inadequatt performance of 
reaponaibilitiaa of the poaition or repeated neglect 
of thaaa reaponaibilitiaa; 

(2) repeated noncompliance with reasonable regulations or 
raaaonable diractivaa of the Board, the president, or 
deaignated management employeea; 

(3) conduct which impaira the effective performance of 
asaigned reaponaibilitiaa or impaira the rights of 
atudenta or of other ataff membera; 

(4) the uae of fraud, colluaion, or misrepresentation of a 
fact naterial to obtaining employment with the college 
and/or status therein. 

B. The appointment of a staff member may be terminated 
according to the following dismissal procedure: 

(1) The preaident or the Board shall notify the 
profeaaional ataff member in writing that termination 
of his/her appointment is under consideration. Said 
notice will contain a statement of the reasons for the 
proposed termination. 

<2) The profeaaional staff member may respond in writing 
within twenty-one (21) calendar days of receipt of 
notice from the preaident. 

(3) If, after conaidering the reaponse of the professional 
ataff member, or if the professional staff member has 
not reaponded within the twenty-one (21) day period, 
the employer or ita representative determines to 
dismiss the professional staff member the employer or 
its representative shall so notify the member in 
writing of the decision. 

(4) Within fourteen (14) calendar days of the notice of 
the president's decision, the professional staff 
member may appeal such decision by filing a written 
grievance at Level Two of the grievance procedure set 
forth in Article vil of this Agreement. 

Section 2 . Diacipline 

^ Nothing within this Article shall preclude the Board or 
ita repreaentatives from disciplining members of the 



-43- 



ERIC 



50 



professional staff by means less than discharge, provided that 
such discipline shall be for just cause as specified in Section 
lA above for dismissals. 

B. In the case of employee misconduct for which suspension 
without pay is under consideration, the employee shall be 
afforded written notice of ttie charge(s) against him/her, 
disclosure of the employer's then available evidence and an 
opportunity to present his/her position orally or in writing 
prior to the discipline. 

Secti on 3 . Su spension P ending Dis cipli n e or D ischarge 

When It is necessary, an individual may be auspended, with 
full salary and benefits, pending disciplinary action. 

Sec tion 4 . Iiwe s t i^ atory In te rview 

If a bargaining unit member reasonably believes that an 
investigatory interview conaucted by the employer will result in 
discipline or place his/her job security in jeopardy, she/he may 
have a Congress representative present at any such interview. 



ARTICLE XVII 

SABBATICAL LEAVE AND FULL-TIME LEAVE FOR PROFESSIONAL DEVELOPMENT 



Sect 1 on .1 . Pr cAmbl e 

Sabbatical leave and full-time leave tor professional 
development are educational leaves. 

The purpose of sabbatical leave is to provide an individual 
with time and support for scholarly or creative endeavors which 
will benefit the college and advance the individual 
professionally or enable the individual to develop resources or 
materials to enrich teaching or administrative responsibilities. 

Full-time leave for professional development shall consist 
of a fi.ll-time leave of absence without or with pay. It may be 
granted for such purposes as study, research, or service as a 
consultant. If the leave for professional development is with 
pay, the cost of providing part-time replacement for unit 
members shall be made pursuant to funds av?ilable under this 
Agreement . 

Sect i,orL_^ . E lig ibil itv and Conditio ns 
A . S abbat ical _ Laaxa 

Sabbatical leave is granted by the Board for a full year on 
half salary or a half-year on full salary, or for such period 
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and portion of salary as agreed to by the applicant and the 
Board. Any leave time» no matter how long its duration^ granted 
and used hereunder* shall constitute a sabbatical leave. 

Professional staff members become eligible for sabbatical 
Itave after six consecutive years of full-time service. An 
individual may be considered during his sixth year of full-time 
service, but the sabbatical shall not commence until he has 
completed six years of service. Once a sabbatical leave has 
been taken, the professional staff member shall again become 
eligible for sabbatical leave after six additional consecutive 
years of full-time service following completion of the 
sabbatical. The recipient must agree to return to the college 
for at least one year of service following the leave. 

The recipient of a sabbatical leave is permj.tted to receive 
other remuneration in the form of fellowships* assistsntships , 
grants, honoraria, or consultant fees; however* an individual on 
sabbatical leave is generally not expected to engage in paid 
employment elsewhere. Each applicant for sabbatical leave shall 
disclose, as part of his/her proposal* all anticipated 
remuneration and, if paid employment is involved* he/she shall 
describe the relationship of such to the purpose of sabbatical 
l«ave outlined above. All compensation wnsle on sabbatical 
shall not exceed the regular salary (base pay plus longevity) of 
the recipient plus the expenses attributable to the leave. 

B . Full-Time Leave for P r ofessional Deve lopment 

Professional staff members are eligible for full-time leave 
for professional development aCcer one year of service on a 
full-time standard appointment, subject to the following 
conditions: (1) the applicant's professional duties permit 
his/her absence for the period of tii\e requested; (2) the leave 
is of value to the college; and, (3) with pay* there is no 
other remuneration to the professional staff member. 

Full-time leave for professional development may be granted 
for up to one year and the Board may authorize an extension of 
the leave for an additional year. 

Section 3 . Righ ts 

Sabbatical leave and full-time leave lor professional 
development shall be considered as continuous service for 
longevity (if leave for professional development with pay, on a 
pro-rata basis), placement in the salary schedule, and 
retirement pursuant to the individual's particular state 
approved retirement plan. 

All fringe benefits shall be continued during the period of 
sabbatical leave and full-time leave for professional 
development, if with pay. 
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Any other terms and conditions of full-time leave of 
abssence for professional development are to be agreed upon by 
the staff member concerned, who may request representation by 
the Congress. The final agreement shall be in writing. 

Full-time leave for : rofessional development shall be 
considered as continuous service for sabbatical leave, but shall 
not be included as accumulated time required to qualify for 
sabbatical leave . 

Section 4 . Number 

The number of professional staff members on sabbatical 
leave at any time at a college shall not exceed five (5) percent 
of the full-time professional staff in the bargaining unit* 
unless otherwise recommended by the Executive Director and 
approved by the Board* except that at colleges with less than 
twenty such professional staff members* one such member may be 
granted a sabbatical in any given year. For the purpose of 
calculating this limitation, twelve-month staff on sabbatical 
leave during the summer months shall not be considered a part of 
the five (5) percent limitation. 

Subject to the limitations which follow* it is anticipated 
by the parties that the Board will grant sabbatical leaves to 
five (5) percent of the bargaining unit. For each year of this 
Agreement* provided there are sufficient qualified applicants 
and provided that there is no net cost to the system, the Board 
shall grant sabbatical leaves to five (5) percent of the 
full-time professional staff. The Congress shall be consulted 
with regard to any modification of sabbatical leave decisions 
necessary to comply with this provision. Eligibility for 
sabbatical leave and full-t^/ne leave for .professional 
development creates no condition expressed or implied that such 
a leave must be granted by the Beard. 

Section 5. Sa bbatical Leave and^ Profes^s ional Developmen t 

Committee 

At each college there shall be a Sabbatical Leave and 
Professional Development Committee elected by the members of the 
bargaining unit. The size and composition of the committee 
shall be determined by the president and shall reflect* whenever 
possible* the ratio of teaching faculty* non-teaching faculty* 
and administrators at the college This committee shall have 
the responsibility to review all applications for sabbatical 
leave and full-time leave for professional development and make 
recommendations to the president which shall list in priority 
order applicants recommended for sabbatical leave at full pay 
and* separately* applicants recommended for sabbatical leave at 
hc''f pay. 

The Sabbatical Leave and Professional Development Committee 
shall keep a written record of the dates of all meetings* 
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attendance at meetings* and materials considered. These records 
and iiat<9ri«.s shall b in the custody of the president or 
his/hsr designee. The .jmmittee shall not disclose its records 
or recoininendati.ons except as provided herein. 

The committee shall make a recommendation to the president 
concerning the allocation of professional development money made 
available pursuant to this Agreement. The recommendation shall 
addri»ss the proportion of such professional development money to 
be tif^lized for short-term leave » partial leave, and full-time 
leavf!. The recominandation of the cosiv^ttee ir. advisory to the 
president whose decision is final. 

The oper^ ion of this committee shall be sub:)ect to the 
supervision of the president or his/her designee. 

Sec ti on_6 . Procedure 

Applicaats for sabbatical leave and full-time leave for 
professional development shall prepare a proposal for leave 
which describes the prospective activity and indicates the 
contrib'*tion it will make to the individual concernc^d and the 
college utilizing a form established by the employer. This 
proposal shall be presented to the president six (6) months in 
a'^varice of the requested lei've and by November 1st of the year 
V ' to the ye.^r in which vne sabbatical would occur. 

The president shall seek the recommendation of the 
supervisor. In making his/her recommendation, the supervisor 
sha'il be guided only by the criteria contained in this Article. 
Prior to m^^ ing his/her recommendation to the president, the 
supervisor shall meet with the applicant and discuss his/her 
intended recommendation with the applicant. 

The president ^^^ll also seek the recommendation of the 
Sabbatical Leave a«id Professional Development Committee which 
shall be completed by December IS. In making its 

recommendation, this committee shall be guided only by the 
critiria contained in this Article. Prior to making his/her 
recommendations for professional deve^. lament leave or sabbatical 
leave to the Boat J, the president or his/her designee shall meet 
and discuss his/her intended recommendations with tho 
committee. Where there are differences between he president and 
the committee, the committee may forward a statement of the 
reasons for its position to the Board, Hith a copy to the 
piesident . 

7n addition* the president may consult with and/or seek the 
ecommendations of other representatives of the employer, 
provided, however* that the president shall inform persons under 
consideration of any formal recommendation process and any such 
recc^menaations shall be guided only by the criteria contained 
in this Article. Formal recommendations made to the president 
by other employees of the college shall be consistent with the 

-47- 



ERIC 54 

\0 



fol lowing: 

(a) Recommendations shall be limited to bargaining unit 
members for whom the management personnel have direct 
supervisory responsibility. 

(b) Management recommendations shall be guided by the 
criteria contained in this Article and management 
personnel shall give consideration to all materials 
specified and the recommendation:* nf the supervisors 
and the committee. 

The foregoing shall not be deemed to limit che right of the 
president to consult others as provided in this paragraph. 

The professional staff member shall be entitled to know the 
forma) recommendations at each level and che decision of the 
Board, which shall be final. 

Se ction 7 . Board Act ion 

^- Sabb tical Leave 

By February 1, the president shall forward recumme idat ' ons 
to the Board for final deterrination and shall list in p'-iority 
order af/plicants recommended for sabbatical leave. The 
president's recommendations may exceed the five percent 
limitation on the number of sabbatical leaves granted by the 
Board. The Executive Director shall consolidate said 

recommendations for action by the Board. The Board shall act on 
the recommendations by April 1. Within 30 days following the 
decision of the Board, any individual recommended for a 
sabbatical leave at ful pay, whose leave was not voted by the 
Board* shall have the opportunity to request that the president 
recommend a sabbatical leave at half pay. Approval of 
additional sabbaticals hereunder shall not obligate the Board to 
consider additional sabbatical leaves at full salary. 



B • ' ve for P rof e ssional Developm ent 

With* ninety (90) days of receipt of the proposal, the 
president shall forward his recommendation to the Board for 
final determination. The Board shall act on the recommendation 
within sixty (60) days. 
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ARTICLE XVIII 

SHORT-TERM AND PARTIAL LEAVE FOR PROFESSIONAL DEVELOPMENT 



Section 1 . Short -Tcr» _LeiLa& 

The Board encouregee profeieionel eteff members to ettend 
•ppropriete profeseionel meeting!, conferences, and seminars 
ccneietent with the needs of the college. Leave for these 
purposes for a period of up to five ^S^ working days with pay 
may be granted by the president. 

In the case of a denial of a request for short-term leave, 
the president or his/her designee ehsll meet with the individual 
concerned to discuss the reasons for the denisl. The decision 
of the president <r his/her designee shall be final. 

Expenses incurred by the staff member nay be reimbursed 
from funds made available under this Agreement. 

Section 2 . Partia l Lea ve 

A. Definition and Purpose. Partial leave for professional 
development shall' consist of released time or a reduced 
assignment. In the latter case, the staff member shall be paid 
a pro-rata salary for the portion of his/her assignment which 
remains after such leave has been granted. This leave may be 
granted for such purposes as study, research, or services as a 
consul tant . 

B Eli^ibilit^«id. Conditions. Professional staff members 
are eligible for this leave after one (1) year of service on a 
full-time standard appointment, subject to the following 
conditions: (D the applicants professional duties permit 
his/her absence for the period of time requested; (2) the leave 
is of value to the college; and <3> in the case of released 
time, no additional remuneration is received by the professional 
staff member. 

C Denial _and_ Meeting. In the case of a donial of a 

request for "partial " leave , the president or his/her designee 
shall meet with he individual concerned to discuss the reasons 
for the denial. 

D Funding . The cost of providing part-time replacements 
for unit members provided with released time hereunder shall be 
from funds made available under this Agreement. 
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ARTICLE XIX 



OTHER LEAVES 



S ection 1 . Leave of Absence Without Salary 

Upon recommendation of the president which recommendation 
shsll not be unreasonably withheld, l.sve of absence without 
salary may be granted by the Board for a period not to exceed 
tro years, except that upon establishment of actual disability 
such leave shall be planted. Professional staff members are 
eligible for leave of absence without salary sfter two years of 
full-time service on standard appointments, except f at a leave 
for educational advancement or a leave for child-re«._ ing may be 
granted after one year of service. 

The terms and conditions of such s leave of absence s<iall 
be agreed upon by the president and the staff member concerned, 
who may be represented by the Congress. The agreement shall be 
in writing and shall be subject to the approval of the Board. 

Any such leave designated as educational leave without 
salary shall be considered as continuous service for retirement 
pursuant to the individual's particular state-approved 
retirement plan. Insurance benefits for individuals on such 
educational leave ahall be continued, if the individual payr the 
employer's contribution for said benefits. 

Sick leave shall accrue in any month in which a 

professional staff member is on a leave of absence without 

salary, on a pro-rata basis, calculated to the nearest 
quarter-day . 

Sect I j_2. '' ick Leav e 

A- Entit lemen t and . ^Conditions. All full-time 

professional staff members accrue sick leave with pay for 
continuous service at the rate of one and one-quarter days per 
calendar month from the date of initial employment. All 
part-time professional staff members in the bargaining unit 
accrue sick leave with pay for continuous service from the date 
of initial employment at the rate of one and one*quarter days 
per calendar month multiplied by the following fraction: the 
number of hours worked per week divided by 35. Earned sick 
leave is granted to a professional staff member who is 
incapacitated for duty. An acceptable medical certificate is 
required to substsntiate a request for sick leave in the 
following situations: any period of absence of more thar five 
(5) consecutive working days; sick leave during annual vacation; 
leave of any duration if absence tioin duty recurs frequently or 
habitually , provided that the employee has been notified that a 
certificate uiM be required; leave any duration when 

evidence indicates reasonab'ie cause for requiring such a 
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certificate, 
units. 



Sick leave shall be calculated in quarter-day 



B. Cpinpensation_at_ Retirement. Upon retirement, pursuant 
to Chapter 66' or" 167a of the Ccnnecticut General Statutes, a 
profeaaional staff member shall be compensated at the rate of 
one-fourth of her/his daily sslary for each day of sick leave 
standing to her/his credit as of his last day on the active 
payroll, up to a maximuiri of 240 days. 

C Rgtencipn of A ccrued Sick Tim e. Unit members whose 
services are terminated pursuant tj Article XIII shall have 
accrued sick leave credited upon reinstatement within twO years 
of the date of termination. 

D. Emergen cy S ick Leave . The Board policy on emergency 

sick leave. as applieo to bargaining unit members, will be 
c« tinued. The parties may discuss alternative arrangements in 
t»rf event of unusual circumstances. In this regard, the parties 
have identified the possibility of employees who have in excess 
of 240 cays accumulated making contributions in excels of five 
days . 

Section 3. Special Leave 

A Conditions. Special leave is leave for personal 
emergencies which is to be charged to sick leave. It shall be 
calculated in quarter-day units. 

B Purpose. Special leave shall be granted for the 
following reasons: U) dental, medical, or eye examination or 
treatment for which arrangements cannot be made 04itside of 
working hours; <2) when presence at work will expose others to 
contagion diseases; (3) in the event of death in the immediate 
family, hen as much as five working days' leave with pay shall 
be granted (immediate family means husband, wife, father, 
mother, sister, brother, or child, or any other relative who is 
domiciles in the professional staff member's household); U) if 
critical illness or severe injury in the immediate family or 
household creates an emergency which requires the attendance or 
aid of the professional staff member, when up to three working 
days* leave with pay in a calendar year ohall be grar-ed. The 
president may also grant necessary time, not to exceed in the 
aggregate a total of three working days' leave per calendar 
year, to fulfill the obligations of travelling to, attending, 
and returning from funerals of persons other than members of the 
immediate family. Special leave shall be contingent upon the 
availability of earned sick leave and charged against sick 
leave. 

Section 4 . Person al L*^ ve. 

A. Entitle ment. Each 'ull-time member of the 

professional staff who has served in a position for a minimum of 
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SIX months shall be granted three days' personal leave of 
absence with pay in each calendar year. 



Each part-time member of the professional staff who hjs 
served in a position for a minimum of six months shall be 
granted one and one-half days' personal leave of absence with 
pay in each calendar year. 

Purpose and c onditi ons. Perc nal leave of absence 

shall be fjr the purpose of conducting private affairs, 
including observance of religious holidays, and shall not be 
deducted from vacation or sick leave credits. Personal leavt of 
absence days not taken in the calendar year in which they are 
granted shall not be accumulated. Except in an emergency 
situation, professional staff members shall give at least three 
working days* notice to the appropriate management 
representative and should take personal leave of absence on days 
and in a ir.anner which are least disruptive of the instructional 
program and the educational progress of students. To facilitate 
this consideration, personal leave days shall be calculated in 
half -day units. 

Section_5. L e a v e f or i v i 1 O blig a 1 1 ons 

A. Military Leave. A professional staff member who is a 
member of the armed forces of the State or of any reser /e 
component of the United States and is required to undergo active 
duty or field training therein shall be entitled to a leave of 
absence with pay for a period not exceeding chree calendar weeks 
of such active duty or field training. Military leave shall not 
be charged against the annual vacation. 

A professional staff member who has served in a full-time 
position for more than six months and who has left the employ of 
the community colleges in order to serve in the armed services 
IS eligible for reinstatement according to the provisions of 
Section 5-255 <c) ot the General Statutes of Connecticut. 

J ury Duty. Professional staff members who are 

summoned to court to perform jury duty or who are subpoenaed to 
attend court or board hearings to testify in matters in vhich 
they l.ave no personal or pecuniary interest shall suffer no loss 
of salary thereby, but they shall be required to remil to the 
Board any sums of money received in compensation for such duty 
or attendance. 

Section 6. Maternity and Parental Leave 

A. Maternity Leave 

Entitlement . Disabilitie«5 caused or contributed to by 
pregnancy, abortion, miscarriage*, childbirth, and recovery 
therefrom shall be t -ated like any other temporary disability. 
At the option of the professional staff member concerned, 
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accrued sick and/or vacation leave or portions thereof may be 
utilized for childbearing disabilities. 



In addition* the Board recognizes ^-he right of professional 
staff Members to maternity leave as provided below. 

2) Cond itio ns . Sick leave may be utilized for any such 
perio«* of disability* provided that the employer may require 
that a m^^dical doctor certify that any period in excess of five 
(5) days to which sick leave is applied is medically necessary 
as a result of or to recover from said disability. 

After all employee-designated sick and vacation leave have 
been exhausted* said professional staff member shall be granted, 
upon request* a maternity leave of up to twelve months without 
salary, except that adjustments in the duration of the leave may 
be made by mutual agreement between the president and the staff 
member concerned to insure that such leave is least disruptive 
of the instructional program of the college and the educational 
progress of students. Ti«te on maternity leave shall be 
considered as continuous service for purposes of sabbatical 
leave* but shall not be included as accumulated time required to 
qualify for sabbatical leave. 

3) Reinstate ment. Provided th.^t the professional staff 
member shall return to service no later than twelve months from 
the beginning of maternity leave* iubject to the adjustments 
stipulated in (3) above* she shall be restored* subject to any 
provisions on staff reductions* to the same rank with the sa.T.d 
salary and fringe benefits which ste had ^tta'^ied at the tiire 
such leave was granted, plus the appropriate increase in 
benefits accorded to persons of that rank and salary and any a.J 
all improvei!ients in fringe benefits established through 
negotiations between the Congress and the Board djring the 
period of such leave* and to the same or an equivalent position. 

For up to twelve <12) months from the beginning of 
maternity leave* part-time ret *n to service may be arranged by 
mutual agreement between the staff member concerned and the 
president of the college* subject to the following: in the case 
of an employee holding a special appointment or a standard 
appointment which has not been renewed in accordance with 
Article IX, Section 3, a leave shall not extend beyond* and 
provisions for reemployment shall not apply beyond* the 
termination date of the appointment unless the employer agrees 
in writing to such extension. 

B. Parental Leave . Parental leave shall be granted in 
accordance with the provisions of Section 1 of this Article. 
Parental leave may be granted for: <1) the purpose of rearing £ 
child for whom the professional staff member has legal 
responsibility; or (2) the prenatal and postnatal care of a 
wife. 
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Section 7 . MisceUane gus Leave Provi«inn. 



con,n,u'[:y""cone'ge''i;,t:r''^'ii'"'° transferred into the 

vacation, and special deprived of sick. 

another Connecticut 'tate ^fHr.^""'^*'" Previously earned in 
to Its transfer to tl " ^" ' community college prior 

Regional C::"|[rty '^oU:,^,""'"'"" °' «>' 

ARTICLE XX 
HOLIDAYS AND VACATIONS 



Section 1 . Holidays 

time o*JJ «l?rp:y^^- ?^:'fo'i^jo°:ii/;:!i'a:--" - 

New Year 's Day t ^ 

Ma«-t-4ri 1 ..i-K* - Independence Day 

Martin Luther King Day L.^or Day 

Lincoln s Birthday Columbu^D.y 

Washington's Birthday Veteran*. 

Good Friday tk ! • ^ 

Memorial Day Thanksgiving Day 

' Christmas Day 



If a hoUdfy ffHr^n '■•''"i""' to HOrK on . holid.y, or 

scheduled to' .or" they ',hf?? °l reguUrl^ 
«hich ,h, 11 not be unr-.! i, '"-'"ted equivalent time off 
not be substituted for ttme'^Jj Additional pay may 

utilized in the c:rf„a^r^ea^^'"^°^^ ich^-^^u'e^'"' °" ""^ 

S^ctipn_2. Vacations 

* • Enti tie me n_t 

b.sis"shau"r"ec:ive'"uc"vacl?f:;il' °" « ^°-»°"th 
the academic ^tender oJ ?he ^oJLof ""/"^'^^•"y lasted in 

further responsibilit'e. ^ojleoe, and may be excused from 

the president of the ^oJl.fp ' °' 'PP-intment by 

•dminl, rati", duties tnc)2d,nn ""P^"'^"" "Cdemic and 
aucies, incj.uding commencement. 

wrvici, ?^n-'tim-" .H-""". °' ""tinuous employment in State 
non-tea^hi^g^p o?:ssioniu":"?"'H """»''^°"' librarian, .nd 
""titled to a total of iS 3 " lO-^onth b.si, are 

the rate of 1 S3 day. ner r.l. SI^"' days of vacation accrued at 
1.0 J aays per rslendsr month of service. 

•Tvici, pi^t-ti'e" ^Zin^l, °l employment in state 

"on-te.chin% pr^Xsro^n^irs^"::^?-, 'T^^'i^L.^'ii:^: - 
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•ntitlad to vacation accrued at the rate of 1.83 days per 
calendar non> h of aervice multiplied by the following fraction: 
tha nuaber of .oura worked per week divided by 35. 

4) After six montha of continuous employment in State 
aervice » full-time profeaaional staff members employed on a 
12-month basis are entitled to a total of 22 working days of 
vacation each calendar year accrued at the rate of 1.83 days per 
calendar month of service. 

5) After six montha of continuous employment in State 
aervice* part-time profeaaional staff members employed on a 
12-month basis are entitled to vacation accrued at the rate of 
1.83 d^ys per calendar month of aervice multiplied by the 
following fraction: the number of hours worked per week divided 
by 35. 

B. Con dition s . 

1) Vacation days taken by administrators » counselors, 
librarians and non-teaching professionals are subject 
to prior approval by the president of the college. It 
IS expected that administrators » counselors, 
librarians and non-teaching professionals will cake a 
minimum of three weeks vacation each calendar year. 
However » in extenuating circumbtances » vacation days 
may be carried over into a new calendar year with the 
written approval of the preaident of the college, 
v^liich approval shall not be unreasonably withheld » but 
may not be accumulated to a total of more Chan 120 
days . 

2) Vacation days do not accrue during any month in which 
an administrator, counselor, librarian or non-teaching 
professional is on leave of absence without salary for 
more than five days. 

C. Adjus tments on Termination . 

1) If an adi*»lnistrator. counselor. librarian or 
non-teaching professional has taken more vacation days 
than would have been accrued at the rate specified in 
"A" above» the college shall « on termination, deduct 
from his/her pay the value of vacation days taken in 
excess of the amount accrued. 

2) Any eligible administrator « counselor* librarian or 
non- teaching profess lonal leaving State service shall 
receive a lump sum payment for accrued but unused 
vacation time, except that all administrators, 
counselors. librarians or non-ceaching professionals 
who have been notified of termination of their 
appointment are required to use all accumulated 
vacation time prior to 3) 'Miration of the final 
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ap»K>intmant year unleaa other arrangenenta ere 
apecifically authorized in writing by the co^'^ge 
preaident* which authorization ahall not be 
unraaaonably withheld. 

ARTICLE XXI 

SALARY AND FRINGE BENEFITS 



Section 1. Salary 

^' fifnerel Negotiet ^d Sa lary Increaaee. All general 

negotiated eelery increeaaa provided in thia Section ahall be 
added to become part of the beae celeries of membere of the 

bergeining unit and ahall be additional to tha annual anleriee 
to which bergeining unit membere ere entXwled. During the term 
of thia Agreement* membere of the bergeining unit ehell receive 
negotieted eelery increeeee ee followe: 

1) 1987-88 Effective retroective to July 3* 1987 for 
twelvf-month employeee end July 17* 1987 for ten-month 
employeee* ell lembere of the bergeining unit ehell 
receive e totel increese of 10.0 percent in annual 
aaliry which shell be comprieed es followe: 

a. 7.5 percent ecroee-the-boerd ^ncreaae* plue 

b. 2.5 percent enhancement increeee. 

2) 1988-89 Effective July 1* 1988 for twelve-month 
employeee end July 15* 1988 for ten-month employeee* 
all membere of the bergeining unit ahall receive en 
increeee of 6.9 percent in ennuel selary which ehell 
be comprieed ea followe: 

a. 4.9 percent acroaa-the-board increeee* plue 

b. 2.0 percent enhencemont increeee* plue the etep 
increeee provided by C. below. 

Adjustme nt in Salary Schedule. 

1) l987-$y A aum equel to 1.2 percent of totel ennuel 
aaleriee ahall be elloceted for diatribution by the 
pertiea in 1987-88 effective Jenuery 1, 1988. end 
ahall be e pert of the beae eelery of the unit membere 
to whoa the dietribution ia mede. Dietribution to 
individuale ehell be by egreement between the 
pertiea. The revised selery echedule for 1987-88 ie 
etteched as Appendix B. 

2) iyS8-^g A sum equel to 1 percent of totel ennuel 
aaleries ehell be elloceted for diatribution by the 
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parties in 19<8-i9 r«trotctiv« to th« ^"^^ 
t" fl«n.r.l n.floti.t.d incr...... 

individuals shsll hm by .grsMsnt 
parties. Tha ravisad salary schadula for 1988-89 xs 
attachad as Appandix C. 

3) Any disputa batwaan tha Board and the union with 
raoard to tha distribution of tha funds provided in 
ParaGraphs D -nd 2) -bova shall be subject to 
SrbU«?5;n in accordence with ^his standard : 
Allocation shall eaphesise internal ^^^-Jf^^^^^.r^^^^? 
clessificetions, provided thet the parties shall not 
ba precluded iro. considering the relationship «ong 
classifications within the berflaining unit and 
provided further thet either perty »ay P»^oP°". •"^^^^^ 
arbitrator choose an across-the-board 

distribution. 

4) The sus of .09 percent of totel ennuel selaries shall 
be ellocated in aach yeer of the Aflree.ent for 
resolution of clei.s for position l«v«l/henges and 
for resolution of classification requests initieted by 
til ConSrU^^. provided thet in the fir.t y.-r the 
funds shall be evai labia June 1, 1988 rether than the 
full fiscal year. 

5) There shall be allocated .64 percent of total annual 
Ia!"ies for 1987-88 end .54 parcent of totel annual 
salaries for 1988-89 for promotions. 

fit 07 Dercent of totel annual selaries shall be 
inocatid for the resolution of ^^rievarce. per 
concurrence by the parties for eech year of the 
Aorae».nt. provided thet in the first year the fund, 
shell be evaileble June 1, 1988 rather than the full 
fiscel year. 

7) $50,000 for the second year of the Aflree»ent shall be 
allocated ior sebbaticals. 

8) The -roll out" for su«s provided in paragraphs 1-6 
shell not exceed the dollers specified. 

C SteDlkcreflOft* Effective for the 1988-8> yeer, and on 
th! sei:^ diti s as the general negotiated increases, 
•ech siaaber of the unit employed on or prior to the 
preceding Kerch 1 .hell receive a one step inc*^;*"; 
The increase shall be the flet dollar amount of the 
step for the CCP structure end 2.5% of the ■ini»u» at 
each renk for the feculty structure. 

0. «>l.rv schedule. For 1987-88 end 1988-89 ""P'^^ilir^l^; 
the ainiiiuii salaries, selary targets and ^•■If'^J 
schedules previously established shell be as indicated 
in the Appendices. 
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E. The increase in the gross payroll for each year of the 
Agre*»ment and the "roll-out" into the next fiscal year 
shall not exceed 12.0 percent for 1987-88 and 11.0 
percent for 1988-89. 

Section 2. Longevity . 

Professional staff members in the bargaining unit shall 
continue to receive semiannual payments in . dition to salary 
according to the existing schedule increased by \2.0 percent for 
the 1987-88 year and by 11.0 percent for the 1988-89 year. (See 
Schedule A. » Unit members presently receiving longevity shall 
not receive less than the 1985-86 longevity category and benefit 
level . 

Such semiannual longevity lump-sum payments shall be made 
during the months of April and October of each year except that 
a retired employee shall receive, during the month immediately 
following retirement, a prorated payment based on the proportion 
of the six-m nth period served prior to the effective date of 
his/her retirement. 

Se ctio n _3 . R e.txa i n i ng a , P r q f e s s i oji a 1,_ Oeve lopm en t 

A. The sum of $175,000 shall be allocateu for leave and 
assistance for professional development for each year of the 
Agreement . 

B. The sum of $75,000 shall be allocated for retraining 
for each year of the Agreement. 

The parties agree that unspent retraining dollars shall be 
allocated for professional development. 

S e ct ion jj Insur ance and Re t^ir emje n t ^en ef 1 1 s 

A. Retirement 

1^ EntAtAeioent . The present retirement plans provided by 
tne Pension Agreement end the General Statutes of Connecticut 
shall be continued for members of the bargaining unit. 

In accordance with the provisions of Section 5-278(e), the 
following additional employees shall be eligible to participate 
in the State F.mployees* Retirement Fund: Kevin F. Wolfe, 
Kathleen T. Evan^i. 

2) S alary P ay-ou c for IQ-Month^ S taf f . Any individual on 

a 10-month appointirent who has completed the vork obligations of 
his/her appointment period and who retires sfter Hay, but before 
September 1, shall receive, upon retirement, pursuant to Chapter 
66, credit for the entire appointment year and the remaining 
bi-weekly payments due for the entire appointment year, together 
with any amounts held back previously. 
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• • Individual Re tir ement Annuitizes. Benefits shall be 

made avaiiabla on a voluntary basis to eligible professional 
• taff meinbersr as provided in Section 5-264 of the General 
Statutaa of Connecticut » whereby under certain conditions the 
Board of Trustees of Regional Community Colleges may enter into 
an agreement involving purchase of an individual retirement 
annuity contract that will qualify for income tax benefits. 

C. Med ical Insurance. For the duration of this 

Agreement," the State ah«ll continue in force the health 
inauranca coverage* including contributions r in effect on June 
30» 1984r except aa modified by arbitration decisions applicable 
to this unit. As of June 30, 1984 » said coverage includes: 
Blue Croas/Blue Shield Century 96; Blue Cross "Co-Pay" Pian for 
Dental Care with riders A and C; and Major Hedical co-insurance 
with a $100 deductible* coverage of 80% of the first $2000 of 
claima and 100% of tha exceaa during a benefit periods and a 
$1«000»000 maximum benefit. 

D. HMO*S (Hea lth Mai n tenance Organizatio n). In lieu of 
coverage under group health insurance plans aet forth above » 
except dental plans* bargaining unit mambers may elect to become 
members of an eligible health maintenance organization. Staff 
members who elect the option of membership in the HMO . ^leu of 
coverage under contractual group health insurance plans must 
make such election in writing. The employer will pay toward HHO 
coverage an amount equal to the expense on behalf of such 
employee and his/her dependents and family as if such employee 
did not elert to become members of the KMOr provided that the 
payment will be no more than the actual cost of HMO coverage. 

B. Group Life Ins urance. Professional staff members 
shall* continue to be eligible to participate n the State's 
group life insurance plan pursuant to Section 5-257 of the 
General Statutes of Connecticut. 

Section 5 . Workers' Compensation 

A • Wor kors ' Compen s a ti o n Co v e rag e . a nd Payme nts . Where an 
employes has become temporarily totally disabled as a result of 
illnesa or injury caused directly by his/her employment, or 
sustained in the course of his/her employment, said employee 
may» psnding final determination as to the employee's 
eligibility to receive workers' compensation benefits r charge 
said period of absences to existing leave accounts. Where a 
determination is made supporting the employee's claim. State 
authorities shall take appropriate step^ to rectify payroll and 
leave records in accordance with said determination. Upon final 
and non-sppealable decision by appropriate State authority that 
an employes is o'ntitled to receive workers' ccmpens^tion 
benefits* said employee shall receive his/her first payment no 
later than (4) four weeks following such determination. Accrued 
Isavs tims may be ussd to supplement workers' compensation 
paymsnts up to but not beyond the regular salary. 
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Extended Benefits. The benefits of Section 5-142, 
Paragraph A o? the General Statutes shall continue to be 
applicable t<^ the extent, if any, that sa^d provision may have 
been applicable pr?or to the effective date of this Agreement. 

C- Insurance. The State will continue to provide benefits 
and coverage pursuant to Sections 5-142 (a) and (b) of the 
General Statutea. The employer mil continue to pay the 
applicable current contributions for life insurance and hospital 
and medical insurance for the period of time the employee is on 
a work-related disability leave under Paragraph A of this 
Section. 

Section 6 . Travel Expenses a nd Reimbursements 

A. Within funds appropriated to the Boards the Board 
shall have full authorization to allocate funda for travel and 
to authorize the expenditure of such funda for out-of-state 
travel under the authority of the Executive Director or his/her 
designee . 

B. An employee who is required to uss his/her personal 
vehicle in the performance of duty shall be reimbursed at the 
GSA rate subject to the following limitation that no mileage 
reimbursement shall be paid for travel 10 miles or less per 
week. 

Employees shall be notified of the minimum insurance 
requirements prior to using their personal vehicles in the 
performance of duties. 

C. During the life of this Agreement, any employee wiio is 
required to travel out of state on employer business shall be 
reimburse^ at the following rates: 



Breakfast $ 4.00 

L'jnch $ 6 . 00 

Dinner $13. 00 

Misc. 15% ($3.45 Maximum) 

TOTAL $26.45 per diem 



In addition, a $5.00 lump-sum payment may be provided if 
authorized out-of-state travel is for a period of two full 
working days. The same amount may be authorized for each 
afiditional two full working-day periods . 

Section 7 . De at h Benef i t 

Upon death of an employee who has completed ten (10) years 
of state service* the employer shall pay to the beneficiary 
one-fourth (1/4) of the deceased employee's daily salary for 
each day of sick leave accrued to his/her credit aa of his/her 
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last day on the active payroll up to a maximum payment 
•<|uivalent to sixty (60) days' p The provisi. of this 

:tion shall take effect July 1. 19t'. 

de c t ion 8 . Tuition Wa ive r . 

In addition to the waiver of tuition and fees permitted 
under Chapf. '64, Section l0-38n of the Connecticut Ceneru^ 
Statutes tne Board may waive tuition and fees for bargaining 
unit menbers and their spouses and dependent children at all 
'colleges in the comr.unity cc** lege system. 

Section 9 . No Lapses . 

No money provided in sub-sections IB, IC an J 3A and B above 
and in the prior Agreement shall lapse if not disbursed or 
expended during any fiscal year. This provision shall supersede 
any conflicting state statute or regulation. 



ARTICLE XXTI 
LABOR MANAGEMENT COMMITTEE 



A. .ne parties agree that, in order to provide a method 
for the promotion of mutual goals and for addressing future 
considerations which may affect the c^nt Juing climate of 
harmony and mutual responsibility, th.;r shall be a Labor 
M-n ement Committee consisting of not mor? than five (5) 
designees of the employer and five (5) designees of the union. 

B. Said committee shall meet no less than six (6) times 
annually and shall discuss the application, clarification, or 
other aspects of the terms and conditions of this Agreement as 
well as improvement of the parties* relationships. The 
committee may propose additional matters, mutually agreed upon 
in committee. which were not within the comtemplation of Ihe 
parties to this Agreement ^ut which deserve immediate attention 
or redress. subject to the provisions of Article XXIII of this 
Agreement . 

C. If, at any time during the rm of this Agreement, any 
insurance coverage. plan, or service incorporated by reference 
or described herein becomes unavailable or is altered by any 
third party not within the contemplation of this Agreement, that 
matter shall the subject of immediate discussion hereunder, 
subject to the pi .visions of Article XXIII of this Agreement, 

D . Subject to the provisions of i* r tide XXII I , ^he 
committee shall discuss: 

(1) guidelines for eail/ retirement; 
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(2) appronriate community service activities; 

(3) affirmative action, 



(4) ways and mee \s of improving retirement <.r.d other 
fringe benefits of members of the bargaining 
unit ; 

(5) day-care centers; 

(6) faculty/student contact hour load. 



ARTICLE XXIII 



EXTENT OF AGREEMENT 



The parties hereto agree thc't they nave fully bargained 
with respect to wages, hours, ana oti'er conditions of employment 
and that the understandings and agreements arrived at by the 
parties are set forth in this concractual Agreement and shall 
constitute Liie sole Agreement between the parties for the 
duration thereof. 



Therefore, for the 
parties voluntarily and 



life of this 
unqualifiedly 



Agreement, each of the 
waives the right and 



agrees that 
collectively 
speci f ically 
though such 
knowledge or 
they negot"" ate 



the other shall not 
wi th respect to any 
referred to or covered 
subject or matter may 



be obliged to bargain 
subject or m.^tter not 
in this agreement, even 
not have been within the 



contemplation of either or both parties at the time 
^ siqned this Agreement. 



ARTICLE XXIV 



SAVINGS CLAUSE 



In the event any Article. Section, or portion of this 
Agreement should be declarea unlawful by any court of competent 
jurisdiction, such decision shall be held to apply only to the 
specific Article, Section or portion thereof specified in the 
court's decision. Upon issuance of such a decision, the Board 
and the Congress agree to immediately negotiate a substitute r 
the invalidated Article. Section, or portion thereof. 




ARTICLE XXV 



TBRM AND DURATION OP AGk<3MBNT 

This AgrMMnt shsll hm •ff«ctiv« July 1, 1987, mnd shall 
•xpira June 30, 1919. 

On or after tha affactiva data of any lagislation ralated 
to tha iaplanantation of objactiva Job evaluation eithar party 
■ay raopan this Agraaaant for tha purpose of nftgoti^ting as 
provided therein. 



THI BOARD OF TRUSTBBS OF 
RBGIONAL COMMUNITY COLLBGBS 



THB CONGRBSS OF CONNBCTICUT 
COMMUNITY COLLBGBS 



By: 




"l[ndreir McKird 
Bxecutive Dlorector 



By 



Sidney UpsKi^s 



Sidney L&ps 
President 



Negctieting Teas: 

Vincent D. Dernowski 
John D. Hurd 
Booker T. P^veughn 
John Bolend 
John Coggins 
Jeaes Hehesy 
John Titl y 
Coreen Suaple 
Geerin Bhee 
Gregg Bleckstone 



Negotieting Teea: 
Robert Allen 
Ton Bradhea 
Charles Derling 
Geil Dunnrowicz 
Tine Gengi 
Ruth Hellei 
Roger Hinze 
Robert Hone 
Kin Kereth 
Corien Nilkes 
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Chief Negotiator: 

Jackson W, Fcley, Jr 



Alternates . 

Walter Arndt 

Howard Einsohn 

Greg Hager 

Robert Kaminsky 

Susan Logston 

Ray Harafino 

Barbara Natale 

Debbie Sansone 

Ruth Tamashaitis 

Tony Vitarelli 

Chief Negotiator: 
Donald c. Pogue 
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SCHEDULE A 



1987-66 

Longevity 

Professional staff manbers In the bargaining unit shall continue to 
receive saniannual payments in addition to salary according to the following 
schedule: 

Longevity Category I 



Lcsnoevitv Years of Service 

^ ir.>l4 Yrs. 15>l9 Yrs. 20-24 Yrs. 25 Yrs. or >tore 

1276 319 638 957. 1276 

Conwunity College Professional 21 (12 month) and above 

Longevity Cauqory 11 

Longevity Years of Service 

^Se 10-14 Yr3> 15-19 Yrs. 20-24 Yrs. 25 Yrs. or >1ore 

984 246 492 738 984 



Professor 

Consunity College Professional 20 (12 month) 

Comunitv College Professional 21 (10 month) 

Gamwnity College Professional 20 (10 month) 

ConMity College Protess^'^ial 20 (U month) 

CcwBtnity college Professional 19 (12 month) 

Longevity Category m 

Lcnievitv Years of Service 

'^Se ^ 10-14 Yrs. 15-1^ Yrs. 20-24 Yrs. 25 Yrs. or riore 
872 218 436 654 872 



Associate Professcr 

COHMilty College Professional 18 (12 month) 
Ooswity college Professional 19 (10 Ronth) 
Ccmnunity College Professional 19 (11 aonch) 

Longevity Cateoory IV 

Lonievltv Years of Service 

'^^^ 10^14 Yrs. 15M§ Yrs. :X>-24 Yrs. 25 Yrs. or More 



772 193 386 579 772 

Assistant Profeftsor 

Caiwunlty College Profession i8 (10 month) 
Caiwunlty College Professlorw-. 17 (12 month) 
Cannunlty College professional 16 (12 month) 
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Longevity Cat^jory y 



Longe v i ty Years of S e i ce 

_Base_ 10-M Yrs. Yrs T 20-24 Yrs. 25 Yrs. or More 

660 165 330 495 



Instructor 

CoFTOiriity College Professional 17 i 9 month) 

Conmunity College Professional 17 (10 month) 

CoiTOunity College Professional 16 (10 month) 

CCrmunity College Professional 15 (12 month) 

Cannunity College Professional U (12 month) 



Longevity Category VI 

^^evity Years of Service 

_Base_ lO-U Yrs. IS-l^ frsT 20-24 Yrs. 25 irs. or ^tor. 

142 264 426 568 



Ccmnunity College Professional 15 (10 month) 

Canminity College Profession*! 14 (10 month) 

conmunity College Professional 13 (12 nonth) 

Ccniminlty College ' -ofesslonal 12 (12 nonth) 



Longevity Category VTt 

lOTQevity Years of Ser vice 

-J222_ iti^^ ^eOlE^ 20-24 Yrs. 25 Yrs. or More 

480 122 244 366 488 



Canminity College profcsaionAl 13 (10 month) 
CoTwunlty College Professional 12 (10 ncnth) 
Ccwnunity College Professional u (12 nKjnth) 
COfiBunity college Professional 10 (12 ncnth) 



Longevity Category vttt 

I ty ^ >ars of Service 

^ ^0-^^ Y"' "lEOllI 20-24 Yr s. 25 Yrs. or More 

106 212 318 424 



Ccnewnlty College Professional . UO month! 

Cotnminltv College Professional 10 (10 month) 

Conmunity College Professional 9 (10 month) 

Ojmwnlty Collage Professional 9 (12 month) 

Caimunlty College Professional 8 (12 nonth) 

Ccmnunity College Professional 8 (10 month) 

conmunity College Professional 8 ( 9 month) 



mon^hf"^ a«i«nnuaJ longevity Imp-aun payments shall be made riuring the 
months of April ani October of eech year except that a retired onployee shall 
r^ve, during the month imnedlatoly foUoi^lng retirront, a prorated payment 
^*s6d on the proportion of the six-month period served prior to the effective 
aate of his/her retirement. 
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SCHEDULE * 



1966-69 

Lonqgvity 

Pr«f»««ional staff members in the bargaining unit shall continue 
to re«!v: si«iiin!i! payment- in addition to salary according to the 
following achedule: 

Longevity Category 1 

1416 354 '08 1062 1416 

comiaunity College Profession. 1 21 (12 month) and above 
Longevity Category H 

'"'"l:::'' ^O^M^ '-^^^'^^ 20^24_^r^ 25_ir5_o^l1ore 
1092 ' 273 *46 

Professor ^« , , , ►ux 

Co«munity College Professional 20 12 month 
Community College Professional 21 10 month 
community College Profession, 20 10 month 
Community College Professions 20 11 month 
community College Professional 19 (12 month) 

Longevity Category HI 

'•°"r.:r^ loM^ v" !'" 20,2^2- iLv-_°£ji- 

968 242 484 726 966 

Associate Professor 

Community College Porfessional 16 (12 month) 
Community College Professional 19 (10 ""onth 
Community College Ptofessional 19 (11 month) 

Longevity Category IV 

'"'"i:::"' XO^l^ yea r, of serv . » ^^^^^ 25_Vr5^o^ 

856 214 «8 642 856 

Asoistant Professor 

Community College Professional 16 10 month 

Community College Professional 17 12 month) 

community College Professional 16 (12 month) 
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Longevity Category v 



Longevi ty 
Base 

732 



10-14 yrs. 



Years of Service 

l^zllJL^' 20-24 Yrs. 25 Yrs. or Hore 



18 3 366 
Inst ructor 

Community College Professional 17 (9 month) 

Conr."nunity College Professional 17 (10 month) 

Community College Professional 16 (10 month) 

Community '^ollege Professional 15 (12 month) 

Community College Professional 14 (12 month) 



732 



Longevity Category vi 



Longev 1 1 y 
Base 

632 



10-14 Yrs. 
150 



Years of Service 

j 5-19 Yrs. 20-24 Y rs. 25 Yr3. or More 



316 



474 



632 



Community College Professional 15 (10 month) 
Community Collegt- Professional 14 (10 month) 
Community Col'ege Professional 13 (12 nonth) 
Community College Professional 12 (12 month) 



Longevity Category vn 



Lon>.«ev 1 ty 
Base 

540 



10-14 Yrs. 

135 



Vears of Service 

15-19 Yrs7 20-24 Yrs. 25 Yrs. or More 



270 



540 



Community College Professional 13 (10 month) 

Community College Professional 12 (10 month) 

Community College Professional 11 (12 month) 

Community College Professional 10 (12 month) 



Longevity Category vm 



Longevity 
Base 

^72 



10-14 Yrs. 

116 

Commun 1 t y 
Coirmuni t y 
Comciun 1 1 y 
Commun 1 1 y 
Community 
Commun 1 t y 
Commun 1 1 y 



Y ears of Service 
15-19 Yrs. 



20-24 Yrs. 



College 
Col lege 
Col lege 
Col lege 
Col lege 
Col lege 
Col lege 



236 

Professional 
Professional 
Professional 
Professional 
Prof essiona 1 
Professional 
Professional 



354 

11 (10 month) 

10 ( 10 month) 

9 (10 month ) 

9 (12 month) 

6 (12 month) 

6 (10 month) 

6 ( 9 month) 



25 Yrs. or Wore 
472 



the m ^h """"""fl longevity lump-sum payments shall be made during 
•i«lov2i Vi/P"*^ October of each year except that a retired 

emp oyee shall receive, during the month immediately following 
P« 0^;:^:^ based on the proportion of the six-month 

period served prioL to the effective date of his/her retirement. 
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TABLE OF RANK, AND MlfllMyM QUALIPKATION 

mcjUJifiJrACULTY 

DECRKE AND YEARS OF TEACHING 
OR OTHER APPROPRIATE EXPERIENCE 



Professor 


Doctorate 


and 


9 


years 




Sixth Year or equivalent 


and 


12 


yeers 




Heater 'a or equivalent 


and 


15 


years 


Aaauciate Profeaaor 


Doctorate 


and 


6 


yeers 




Sixth '>ar or equivalent 


end 


9 


yeers 




Haater'a or equivalent 


end 


12 


years 


A«»i«tant Profeasor 


Doctorate 


end 


2 


years 




Sixth Yeer or equivelent 


end 


4 


years 




Hester 'e or equivelent 


and 


6 


yeers 


Instructor 


Doctorete 










Sixth Year or equivalent 


and 


1 


year 




Haeter's or equivelent 


end 


2 


years 



A DHINISTRA TORSx COUNSELC »S^ LIBRARIANS^ 
' ANP_NON TEACHING .PROFESSIONALS 

•DEGREE AND ifEARS OF 
CLASSIFICATION APPROPRIATE EXPERIENCE 

community College Profe.eional 8 A.eoci.tes or equivelent and 0-2 years 

community College Profes.ion.l 9 Associate a or equivalent ana 0-2 years 

community College Profe.eion.l 10 Aeeociete'e or equivelent end 2-5 years 

community College Profeeeionel 11 Aesociete e or equivelent end .'-S years 

community College Professionel 12 Bechelor'e or equivalent end 0-3 yeers 
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community 


College 


Prof eseionel 


1 J 


Community 


Col lege 


Prof eesionel 


14 


Communi ty 


College 


Prof eseionel 


15 


Comnuni ty 


Collegt: 


Professionel 


16 


Communi t y 


Coll ege 


Prof eesionel 


17 


Community 


College 


Profeeeionel 


18 


Community 


Col lege 


Prof eesionel 


19 


community 


College 


Profeeeionel 


20 


Community 


Col lege 


Prof e&sionel 


21 


Community 


College 


Profeeeionel 


22 


Community 


College 


Profeeeionel 


23 


Community 


College 


Professional 


24 



Bschelor'e or equivelent end 0-3 yeere 

Bechelor'e or equivelent end 3-6 yeers 
Heeter'e or equivelent 

Bschelor'e or equivelent end 3-6 yeers 
Heeter's or equivelent 

Hester's or equivelent end 2-5 yeere 

Heeter'e or equivelent end 2-5 yeere 

Heeter's or equivelent end 4-7 yeere 

Hester's or equivalent end 4-7 yeers 

Heeter'e or equxvelent and 6-9 yeere 

Heeter'e or equivalent end 6-9 yeere 

Heeter'e or equivelent end 8-12 yeere 

Heeter'e or equivalent end 8-12 yeere 

Hester's or equi ent end 10-15 yeere 



* These ere the minimum quelif icetions eetebliehed by the Boerd on 
June 18, 1984 for eech cleesif icetion . The Boerd'e ection eleo 
euthoriied the Executive Director 'to eeteblieh epecific minimume for 
eech type of poeition essigned to thet cleseilica and "to 

esteblieh quel if icet lone lees then minimum in order t et merKet 
conditione . " 
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APPaSIX B 

1967-88 

KHCMIB A, Cr C AMD HTP SAURY PtATlUX 



PL 


STEP 
1 


STEP 

2 


STEP 
3 


STEP 
4 


STEP 
5 


STEP 
6 


JfTEP 
7 


STEP 
8 


STEP 
9 


10 


8 


11,470 


11,780 


12,090 


12.400 


12,710 


13,020 


13,330 


13,640 


13,950 


14,260 


9 


12, 298 


12,630 


12,963 


13,295 


13,627 


13,960 


K,292 


14,625 


14,957 


15,289 


10 


13,123 


13,478 


13,832 


14,187 


14,542 


14,896 


35,251 


15,606 


15,960 


16,315 


11 


14,155 


14,538 


14,920 


15,303 


15,686 


16,068 


16,451 


16,833 


17,216 


17,598 


12 


15,293 


15,706 


. 120 


16,533 


16,946 


17,360 


17,773 


18/186 


18,600 


19,013 


13 


16,533 


16,979 


17,426 


17,873 


18,320 


18,767 


19,213 


19,660 


20,107 


20,554 


14 


17,774 


18,254 


18,735 


19,215 


19,695 


20,176 


20,656 


21,137 


21,617 


22,097 


15 


19.121 


19,740 


20,260 


20,779 


21,296 


21,818 


22,337 


22,857 


23,376 


23,896 


16 


20,873 


21,437 


22,001 


22,565 


23,129 


23,693 


24,257 


24,822 


25/366 


25,950 


17 


22,527 


23,136 


23,745 


24,354 


24,963 


25,572 


26,181 


26,789 


27/396 


28,007 


18 


24,490 


25,152 


25,814 


26,476 


27,138 


27,800 


28,462 


29,124 


29/786 


30,447 


13 


26,556 


27,275 


27,993 


28,711 


29,4. 


30,147 


30,864 


31,582 


32/300 


33,018 


20 


28,934 


29,716 


30,496 


31,280 


32,062 


32,844 


33,626 


34,408 


36,190 


35,972 


21 


31,413 


32,262 


33,111 


33,960 


34,809 


35,658 


36,507 


37,356 


38,203 


39,054 


22 


34,306 


35,23:> 


36,163 


37,090 


38,017 


38,945 


39,872 


40,799 


41,7^ 


42,654 


23 


37,409 


36,420 


39,431 


40,442 


41,453 


42,464 


43,475 


44,486 


45,49: 


<6,508 



STEP STEP 
11 12 



14,570 14,880 

15,622 15,954 

16,670 17,024 

17,961 18,364 

19,426 19,640 

21,001 21,446 

2?, 578 23,056 

24,415 24,935 

26,514 27,078 

2 29,225 

31,109 31,771 

33,735 34,453 

36,754 37,536 

39,903 40,752 
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APPBIDIX B 
1987-86 

i2-NQWn A, C/ L AM) MIP SALARY MATRIX 



a 


51^ 
1 


STEP 
2 


STff 
3 


STEP 
4 


STEP 

b 


STEP 
6 


7 


STE? 
8 


STEP 

9 


STEP 
10 


STEP 
11 


STEP 
12 


8 


13,765 


14,137 


14,509 


14,881 


15,253 


15,625 


15,997 


16,369 


16,741 


17,113 


17,465 


17,857 


9 


14,757 


;5,155 


15,554 


15,953 


16,352 


16,751 


17,149 


17,548 


17,947 


18,346 


18,7.^5 


19,144 


10 


15,749 


x6/l75 


16/600 


17,026 


17,452 


17,877 


18,303 


18,729 


19,154 


19,560 


20,006 


20,431 


11 


16,969 


17,449 


17,903 


18,367 


IS, 826 


19,285 


19,745 


20,204 


20,663 


21,122 


21,581 


22,040 


12 


18,353 


18,849 


19,345 


19/841 


20,337 


20,833 


21,329 


21,8?S 


22,321 


22,817 


23,313 


23,bU9 


13 


19,840 


20,377 


?0,913 


21/44S 


21,985 


22,521 


23,058 


23,594 


24,130 


24,666 


25,203 


25,739 


14 


21,328 


21/904 


22,461 


23,057 


23,633 


24,210 


24,786 


25,363 


25,939 


26,516 


27,092 


27,668 


15 


23,065 


23,686 


24,312 


24,935 


25/558 


26,182 


26,805 


27,429 


28,052 


28,675 


29,299 


29,922 


16 


25,048 


25/725 


26,402 


27,C79 


27,756 


28,433 


2". no 


29,787 


30,464 


31, Kl 


31,918 


32,495 


17 


27,032 


27,763 


28,493 


29^224 


29,955 


30,665 


Jl,416 


32,146 


32,677 


33,606 


34,336 


35,069 


18 


29,366 


30,182 


30,977 


31,771 


32,565 


33,360 


34,154 


34,946 


35,742 


36,537 


37,331 


36,125 


19 


31,869 


32/730 


33,592 


34,453 


35,314 


36,176 


37,037 


37,696 


36,760 


39,621 


40,462 


41,344 


20 


34,720 


35,656 


36,597 


37,535 


36,473 


39,412 


40,350 


41/269 


42,227 


43,165 


44,104 


45,042 


21 


37/697 


36/716 


39,735 


40,754 


41,773 


42,792 


43,811 


44,A29 


45,646 


4t/867 


47/886 


46,90t> 


22 


41,166 


42,261 


43/393 


44,506 


45,619 


4*. 731 


47,644 


46,957 


50,069 


51,182 


52,295 


53,407 


23 


44,889 


46,103 


47,316 


46,529 


49,742 


50/ 955 


52/169 


53,362 


54,595 


55,806 


57,022 


56,235 


24 


48,656 


50,176 


51,499 


52,619 


54,139 


55,460 

78 


56,760 
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56,101 


59,421 


60,742 


62,062 


63,363 
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APPBCIX C 
lO-HOnB A, C, L MC «P SAURY NAMC 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ T IT 

12,262 12 593 12,925 13,256 13,587 13,919 14,250 14,582 14,913 15,244 15,57. 15,907 16,239 16 570 

9 13,146 13,501 13,857 14,212 14,567 14,923 15,278 15,633 15,988 16.344 16,699 17,054 17,410 17,765 

10 14,029 14,406 14, 87 1M66 15,545 15,924 16,303 16,683 17,062 17,441 17,820 18,199 18,578 18,957 
a 15,132 15,541 15,950 16.359 16,768 17,177 17, J6 17,995 18,404 18,813 19,222 19,631 20,040 20,449 

12 16,348 16,790 17,23i 17,674 18,116 .8,558 19,000 19,441 19.883 20,325 20,767 21,209 21,651 22,092 

13 17,673 18,151 18,628 19,106 19,584 20,061 20,539 21,017 21,494 21,972 22,450 22,927 23,405 23,882 

14 19,000 19,514 20,027 20,541 2. 055 21,568 22,082 22,595 23,109 23,622 24,136 24,649 25,163 25,676 

15 20,547 21,102 21,658 . ',213 22,768 23,324 23,879 24,434 24,990 25,545 26,100 26,656 27,211 27,766 

16 22,313 .2,916 23 319 «,122 24,72. 25,32. 25,931 26,534 27,137 27,740 28,3,3 28,946 29,549 30,:'2 

17 24,081 24,732 :5,383 26,034 26,685 27,336 27,987 28,637 29,288 29,939 X,590 31,241 31,892 32,M: 

18 26,180 26,888 27,595 28,303 29,011 29,718 30,426 31,133 31,841 32,548 33,256 33,964 34,671 35,379 

19 28,390 29,157 29,925 30,692 31,459 32,227 32,994 33,761 34,528 35,296 36,063 36,810 37,596 38,365 

20 30,930 31,766 32,602 3^,438 34,274 35,110 35,946 36,782 37,618 38,454 39,290 *,126 40,962 41,797 

21 33,580 34,488 34,395 36,303 37,211 38,118 39,026 39,933 40,841 41,748 42,656 43,S64 44,471 45,379 

22 36,675 37,667 38,658 39,649 40,640 41,631 42,623 43,614 44,605 45,596 46,588 47,579 46,570 49,561 

23 39,900 41,070 42,151 43,232 44,413 45,394 46,474 47,555 48,636 49,717 50,798 51,878 52,959 54,0<0 
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APPBIDXX C 

I9ea-B9 

12-HOKrH A, C, L AND Nlf ALARY HAHUX 

STEP Sm> STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP 

1 ? 3 4 5 6 7 u 9 10 11 12 13 W 

8 14,715 15,113 15,510 15,908 16,306 16,703 17,101 17,499 17,896 13,294 18,692 19,090 19,487 19,885 

9 15,775 16,201 16,628 17,054 17,480 17,907 18,333 18,759 19,186 19,612 20,038 20,465 20,891 21,317 

10 16,836 17,291 17,746 18,201 18,656 19,111 19,566 20,021 20,476 20,931 21,386 21,841 22,296 22,751 

11 18,161 18,652 19,143 19,634 20,125 20,616 21,107 21,597 22,088 22,579 23,070 23,561 24,052 24,542 

12 19,619 20,150 20,680 2L 210 21,740 22,270 22,801 23,331 23,861 24,391 24,922 25,452 25,982 26,512 

13 21,209 21,783 22,356 22,929 23,502 24,075 24,649 25,222 25,795 ,368 26,942 27,515 28,088 28,661 

14 22,799 23,416 24,032 24,648 25,264 25,880 26,497 27,113 27,729 28,345 28,961 29,578 30,194 30,810 

15 24,657 25,323 25,990 ;6,f56 27,322 27,989 28,655 29,322 29,988 30,654 31,321 31,987 32,654 33,320 

16 26,776 27,500 28,223 29,671 30,394 31,118 31,842 32,565 33,289 34 013 34,736 35,160 36,184 

17 28,897 29,678 30,459 31,240 32,021 32,802 33,583 34,364 35,145 35,926 36,707 37,488 38,269 39.050 

18 31,416 32,265 33,114 33,963 34,812 35,661 36,510 37,359 38,206 39,057 39,907 40,756 41,605 42,454 

19 34,068 34,989 35,909 36,830 37,751 38,672 39,592 40,513 41,434 42,354 43,275 44,196 45,117 46,037 

20 37,116 38,119 39,122 40,125 41,128 42,131 43,134 44,137 45,141 46,144 47,147 48,i50 49,153 50,156 

21 40,299 41,366 42,477 43,566 44,655 4t. 744 46,833 47,923 49,012 50,101 51,190 52,279 53,368 54,457 

22 44,009 45,19$ 46,366 47,577 48,766 49,956 51,145 52,335 53,524 54,714 55-903 57,092 56,282 59,471 

23 47,987 49,264 50,581 51,878 53,175 54,472 55,769 5/,066 56,363 59,660 60,957 62,254 63,551 64,647 

24 52,229 53,641 55,052 56,464 57,876 59,267 60,699 62,110 63,522 64,934 66,345 67,757 69,168 70,560 
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APPENDIX B 

SCHEOULf. OF TEACHING FAC ITY MINIMUH AND TARGET SALARIES (1987-88) 



RANK MIniM Target 

1987-88 1987-88 

Professor 35.000 44,419 

Associate ProTc«;sor 30,500 38,409 

Assistant Professor 27 000 33,332 

Instructor 25,000 30,177 
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APPENDIX C 

SCHEDULE OF TEACHING FACULTY MINIMUM AND TARGET SALARIES (1988-89) 

RANK MlnlMM Target 

1988-89 1988-89 

Professor 37,465 48,419 

Associate Professor 32,604 41,874 

Assistant Professor ;^e,e63 36,354 

Inst'-uCtor 26.725 32,927 
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APPENDIX D 

RATES OF BENEFIT (X) FOR EACH YEAR OF SERVICE ACCORDING TO YEARS OF SERVICE AND AGE OF EMPLOYEE 



Rtad Down ^or n^loyees v^ho retire before July 1 , 1980 Read Oomo 

Ytirs of 



Service 


50* 


51* 


52* 


53* 


54* 


55 


56 


57 


58 


59 


60-64 


65 and over 


It fn Q 


71 — 
u 


n 

u 


jr 

U 


II — 

u 


0 


0 


0 


0 


0 


0 


0 


2 50 


in 


1 f)t\ 




1 19 


1 9n 


1 .30 


1 .40 


1 52 


1.64 


1.76 


1.88 


2 00 


2 50 


]] 


1 .07 


1 19 


1 1 A 


1 9C 
1 .£3 


1 .35 


1 .44 


1 .55 


1 .66 


1.78 


1.89 


2 00 


2 50 


12 


T .13 


1.18 


1 7A 


1 11 


1 .39 


1 .48 


1 .58 


1 .69 


1.79 


1.90 


2 00 


2 50 


13 


1 .20 


1 .25 


1 90 


1 . JO 


1 .44 


1 . 


1 .62 


1 . 71 


1 .81 


1 90 


2 00 


2 50 


14 


1 .26 


1 . 31 


1 1<i 


1 A1 
1.41 


1 AO 


1 cc 
1 bO 


1 .65 


1 . 74 


1 .82 


1 91 


2 00 


2 50 


15 


1.33 


1 . 37 


1 .41 


1 17 


1 CI 
1 .3 J 


1 . OU 


1 .68 


1 . 76 


1 84 


1 92 


2.00 


2 50 


16 


1.40 


1 .43 


1 A7 


1 C9 


1 .58 


1 . 64 


1 .71 


1 . 78 


1 66 


1.93 


2.00 


2.50 


1 7 


1 AR 


1 AO 


1 ca 


1.57 


1 .62 


1 .68 


1 .74 


1.81 


1.87 


1 .94 


2 00 


2 50 


18 


1 .53 


1 


1 CO 


1 . Oc 


1.67 


1 . 72 


1 . 78 


1 .83 


1.89 


] .94 


2 00 


2 50 


19 


1 .59 


1 


1 HA 


1 .68 


1 . 71 


1 . 76 


1 81 


1.80 


1.90 


1.95 


2.00 


2 50 


20 


1 .66 


1 

1 . DO 


1 7n 


1 . / J 


1 . 76 


1 .80 


1 .84 


1.88 


1 .92 


1.96 


2.00 


2.50 


21 


1.73 


1.74 


1.76 


1.78 


1.81 


1.84 


1.87 


1.90 


1.94 


1.97 


2.00 


** 


22- 


1.79 


1.80 


1.82 


1.84 


1.85 


1.88 


1.90 


1.93 


1.95 


1.98 


2.00 


** 


23 


1.86 


1 .87 


1.87 


1.89 


1 90 


1.92 


1.94 


1.95 


1.97 


1.98 


2.00 


** 


24 


1.93 


1.93 


1.93 


1.94 


1.94 


1.96 


1.97 


1.98 


1.98 


1.59 


2.00 


** 


25 or over 




2.00 


2.00 


2.00 


2.00 


2.00 


2.00 


2.00 


2.00 


2.00 


2.00 


2 00 




55* 


55* 


57* 


5ft* 


55* 


50 


51 


62 


53 


64 


65-69 


70 and Over 






Rted up 




Age of E'^ioyee 
For ii^loyets who ntlrv on end after July 1 


, 1980 


Read 


up 
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AGRISMBNT FOR PART-TIME BMPLOYIBS 

Artlclt I 
R«cognition 

Purtutnt to th« certifications Issued by th« Connecticut 
Stete Boerd ot Leb>r keletione (Dec. Ho. 2351 end Dec No. 2346, 
Ceee No. SB-B184), the Boerd recoanlxje the Congreee ee the eole 
end exclusive sgent for the purp:)sss of collective bsrgsining 
for ell psrt-ti«e unclestiif^ed employees of the Eosrd working 
fswer then twsnty (20) hours per week, es ^ore expressly defined 
herelnef ter. 

A. Psrt-Tiae T >^g^ina BaploveeB. Such employees ^ho sre 
scheduled to teech two or .ore credit hours of credit 
instruction during e semester shell be included i.i the 
bergeining "nit covered by •'•^is Agreeaent. 

B. PTt-Ti»e Mon-Teechi na Kaploveee, CoMenting sixty (f :) 
cslender deys efter initiLl e»ploy»ent, s non-t«sching 
s»ployee who hss been snd is rsssonsbiv expected to 
continue to be regulsrly echeduled for .ne (9) or .ore 
houre per week shell be included in the bsrgsining uit 
covered by thie Agreement. 

C. coecheB . Coechee ehell iucluded ii i^he unit. The 
psrtiee recognize thet coechee ere not regu.srly •ichedjled 
for e eet number of houre per we'^k. 

Article II 
Nondiscrimination 

Article II of tae agreement between the Congre' » and the 
Boer'' for employees who n-^rk twenty (20) or mors hours per week 
ie Incorporsted -id msde • P*rt of his Agreement. 

Article III 
Acedemic Freedom 

All memib«ri. when teeching ehell heve ecademic fre^Jdor to 
conduct th^ir coursee, provided thet the subject metter is that 
which hee beon epecified by the college. 

Article IV 
Deduction of Duee/Service Fees 

Deduction of duee end e^rvice feee ehall take place in 

eccordence with Article V of the Agreement between the Boerd and 

the Congreee for eaployeee who work twenty (20) or more hours 
^ar week. 
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Article V 
Maintenance of Records 



Each college shall ine..e a good laith effort ^n ^ 
accurate records concerning part-tin^e enlployees! '"■^ntain 

^h. I^^r ^« accessible on a reasonable basis to 

the sta f member concerned. ^^^^ uhsa* to 

Article VI 
Appointment 

Tie offer o. flployment is made only by written contr-r-f 
Te'lllt ll ,^»'%P"»^<l-t and n,.y be subject L rlt ?ic^ao"b; 
the Board or the Executive Dir<actor. 

Each colUge shall make a good faith effort to inform 
opn'r'tun^rty'"'"'''' °' '"^^^ employment at the ea.Ueat rllslnllll 

Where a part-time lecturer at a coKege has taught eighteen 
dir na .hr" instruction .nd been employed 

during the previous year, that individual will be continued in 

'^%i''^''rK''"^ applicant pool. The preceding Sentence 

shall not be subject to grievance/arbitration. sentence 

class2rb:gin/'"'' cancellation, before 

Article TI 
Grievanc- Procedure 
Article VII of the Agreement between t-e Congress and the 
Board for employees who wo. k twenty (20) or more hours >er week 
IS incorporated and made a pert of this Agreement. 

Article VIII 
Workload and Working Conditions 

* ■ Teac h 1 ng Me mbers 

1. Each semester shall be for u maximum of sixteen (16) 
^ J^""^ semester shall include eighty (80) 
scheduled days of instruction and evaluation. 

Teaching members of the unit shall teach their 
assigned course (s) in accordance with approved course 
descriptions and class schedules, shall perform other 
related responsibilities, s^^-Il be available at 
reasonable times -o confer with students outside of 
ciaes, and shell meintein accurate student records. 

3. During the second week of classes, suknect to 
sub.-equent modification, the teaching member shall 
submit to the dean and the class a course outline or 
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oT«rvi«if, inforastion •« to cour«« obj«ctiv««, topic* 
•nd •••i0n«d tiB«-fr«M««, reeding end •tt«nd«nc« 
r«quir«Mnt«, snd n. indication of •v«lu«tiv« end 
grading ■•ch«Di0A« to b« u««d. 

4. R«tio« of l«ctur« hour* to l«bor«tory, scudic id 
clinicsl hours shell r«n«in in sffsct unl««« Modified 
^7 Agr««Mnt of th« Bo«rd •nd th« Congr«««. 

Non-t««china ■•■b«r« of th« unit r^^mll p«rfo^'B duti«« in 
•ceord«nc« with th«ir •00ign«d j«jb description* end ••t«bli«h«d 
work •ch«dul««. 

C. IndemitY. H>«<rdou« Drivina Co nditions. Pfyt-t^M 

Bnploy— nt mt AncthT Coll^gt. »n<> Hf»lth #n 4 

Articls X, Sections 6B, 6, R end L of th« Agreenent for 
•■ploy««« who work twenty ''!0) or aor* hour* P«r week •h«ll be 
incorporated herein by reference. 

Article IX 
Bveluetion 

There ehell be periodic eveluetion ee provided by the 
employer, which ney include etudent eveluetion, of ell nembere 
of vhe unit. The criterion for th9 eveluetion ehell be the 
quality of perforaence of pro^eeei^ntil reeponeibilif ' >e ee 
provided in Article VIII of thie Agreenent for p t-ti«e 
enployeee. The profeeeionel eteff nenber ehell be notified in 
edvence of the eveluetion end ehell be given en opportunity to 
■eet end discuee the eveluetion. 

Article X 
Diecip^ine 

Diecipiine ehell be for Juet ceuee. 

Article XI 
Holideye, Vecetione end Sick Leeve 

All non-teeching unit ntnbere ehell be grented tine off with 
pey or conpeneetory tine for etete holid«ye on which they would 
be regulerly echeduled to work. 

All non-teeching unit nbere enployed for nore then ninety 
echeduled working deye end connencing with th) third coneecutive 
eeneeter shell receive proreted eick leeve in the aienner 
provided by Article XIX of the Agreenent for enployeee who work 
trnnty (30) or nore houre Per week. 
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Article XII 
Leevee 



l...""" '""^ »' ••>-nce r.,ulr.d by 

Article XIII 
Conpeneetion 

*• Won-Teect^^ no Men^ ^ry 

""viou. r.t. which .iid wiSir ".r'^niis ? r^K* 

b.olnnlno on .nd .ft.r Julv 1 non-?I..rf' "-•PP<>i"t»*-t 

r.c.iv. .n incr.... in .l^l.ry oJ SLjrr.tr'*^:^'!?^'!: '"'•'•i 
11.0% ovar th« praviou* r.r. tk- I!, \ WliMbl*, of 



3. K^fective wilh the /ell ffen**t*r loaa 

4. Bffective with the priP' eenMt^r loeo 

is:;;:;..-::;. - 

Articlf XIV 
Fringe Benetite 
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d««Md to •sttblish or confirm the applicability of said 
Agreement to unit members • 



Article XV 
Longevity 

Employees shall continue to be eligible for longevity 
payments for the life of this Agreement in accordance with 
existing practice. 

Article XVI 
Workers* Compensstion 

Article X*'T, Section 5 of the s^greement for ernployees who 
work twenty (20) or more hours per week is icorporated herein by 
reference. 

Article XVII , 
Hensgement Rights 

The Board retains its rights ss specif'^ed in Article III of 
the Agieement between the Board end the Congress. Those 
inherent management rights not restricted by a specific 
provision of this Agreement shall not be directly or indirectly 
subject to gri'.vance or arbitration. 

Articlv CVIII 
Duration and Extt .it of Agreement 



Articles XXIII, XXIV and XXV of the Agreement between the 
Congress and the Board for employees who work twenty (20) or 
more hours per week are incorporated and made a part of this 
Agreement- . 

On or after the effective date of any legislf on related to 
the implementation of objective job evaluation, either party nay 
reopen this Agreement for th^ purpose of negotiating as provided 
therein. 

ARTICLE XIX 

Effective July 1, 1987 » minimum salaries for non-teaching 
members (except coaches) shall be: 

M in. S alary (per hour) 
8.44 
9.74 
11 .68 
14.43 

Effective July 1, 1988. the minimum salaries for 
non-tesching ir ambers (except coaches) shall .^e: 
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Positions Requiring 

Associste*s Degree 

Bachelor *s Degree 

Hester's Degree 

Hester's Degree end tour years 
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Positions Requiring 
Associate's Degree 
Bachelor's Degree 
Hester's Degree 

Master's Degree and four years 



Hin. 



_Sa lsry (per hour) 
9.02 



10.41 
12.49 
15.43 
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SUPPLEMENTAL LETTER OF AGREEMENT 



Collective Bara«ining Agreement between 

The Board of Truateej of Regional Community Colleges 

and The Congress of Connecticut Community Colleges 

RE: POSITION VACANCIES 

Dear Sid. 

This IS tc inc cate, for informational purposes only, tl.at 
the Board office vill continue or initiate the following 
practices : 

1. Notice of full-time position vacancies within the unit 
will be provided to the union. The notices wi-l 
provide a general description of the duties, minimum 
qualifications and starting salary. 

2. The practice of posting and advertising most position 
vacancies for thirty days will be continued. The Board 
office will make a special effort to ensure posting at 
eacn college. 

3. To the exte t possible, consistent with Section 
46a-6d-41 of the Regulations of State Agencies, the 
Board will encourage that consideration be given to 
candidates from within the system for position 
vacancies at a college. The Board will reci-ire that at 
least two qualified candidates from within the system 
receive a preliminary interview. 

4. The Executive Director will issue general search 
procedure guidelines for full-time bargainxng unit 
positions. 

This letter is provided with the under.«tanding that it is 
not subject to grievance and arbitration and does not limit 
Article III of the Agreement. 

Sincerely , 



Jackson W. Foley, Jr. 
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SUPPLEMENTAL LETTERS OF AGREEMENT 



RE: ADDITIONAL kESPONSIBILITIF^? OF TEACHIMG FACULTY 

In the course of negotiations, the parties hjve identified 
shared concerns regarding the professional responsibilities of 
teaching faculty beyond those associa:ed with classroom 
instruction and related duties. The parties recognize that, as 
professionals, teaching faculty are expected to e. "end their 
services to meet other institutional needs delated to the 
mission, goals, and priorities of the college and system. 
Further, the parties acknowledge that the employer has the 
responsibility and the right cO require the satisfactory 
fulfillment of appropriate additional responsibilities as part 
of the teaching workload requirement set forth in Section 3A{2) 
and to evaluate the quality of services rendered under the 
provision as part of the employee's over-all evaluation. 

To this end, each college shall publish and distribute to 
all members of the teaching faculty a comprehensive statement of 
Its institutional mission, goals and priorities. At the 
conr asion of the spring semester, on or be* -.re June 1. each 
faculty member will submit a report indicating the specific 
activities that- were undertaken to meet the obligation of 
Section 3A(2). The report shall recommend addition il 

responsibilities for the following year. The report will also 
be included in the faculty member's professional file and be 
considered for purposes of evaluation. The employer will 
determine whether the statement satisfies the obligations 
specified in Jection 3A(2) nd is cons3Sten^ with the priorities 
o; the college and the systeiu. 

It is contemplated that questions regarding add "lonal 
responsibilities may be resiolved by means of correspondence or 
discussions during the summer months. Unit members shall not be 
required to participate in any such discussion and the employer 
shall incur no liability as the result of any such discussion. 

Should it be determine that the statement does not satisfy 
this intent or that there are other priorities, the employer 
will so notify the faculty member on or before October 1. The 
faculty member will be encouraged to tile an amended statement 
within fifteen days of receiving this notice. The employer will 
confer with *'he faculty member upon the "equest of the faculty 
memDer and m*ke a reasonable effort to reach agreement on the 
additional re jponsibt lities . By November 1, or as soon 

thereafter as possible, the employer shall provide a statement 
of additiona' responsibilities to tl • faculty member, which 
shall be a pairt of the professional fixe. It is recognized that 
circumstances may necessitate alteration in the additional 
responsibilities during the academic yeai Changes may be 

initiated by sifher th employer or the faculty member, but must 
be approved by th-^ ^mplcy^r. 
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Thi i« ■ statewent of intent and is not subject to 
grievan </arbitration , nor shall it diminish the rights of the 
•■ployer under Article III. 

RE: FACULTY WORK LOAD 

The Board will study the diatribution of student credit and 
contact hour* load within the syatea, including the equating of 
lecture, laboratory, atudio and clinical houra and including the 
workload of program coordinatora and department chairs. The 
Congreaa may recommend da-.a to be conaidered. It is understood 
that the Board will retain • conaultant to study and make 
recommendations regarding a uniform ayatem for the ratios of 
laboratory, studio end clinical houra to lecture hours. Either 
party may use the results thereof, including data, for future 
negotiationa to the extent, if any, that there is an obligation 
under the law. 



RE: POSITION LEVEL PLACEMENT 

Thia memorandum aets forth the understanding of the parties 
with respect to the placement of unit members who work twenty or 
more hours per week and are other than t» ::ching faculty. 

1. The parties acknowledge that it la the preaent intent of the 
Board of Trustees to continue the classification structure 
recommended by Norman D. Willia and Associates. If the 
claasif ication structure is discontinued, the employer will 
meet its obligation to bargain with respect to the 
compr»nsation of new classifications. 

2. Sc long as the employer continues the Willis claasif ication 
structure, the following considerations shall apply: 

Unit members whc work twenty or more hours oer eek 
will be classified by the employer in the position 
levels recommended by Willis. 

The employer will pro/ide the union with a copy of its 
guidelines for positior* level placement. 

When position pl^'^'ment is based on ratings by Central 
Office staff, the positioii will be referred to the 
iting Committee to bf rated. The ccjimittee will fleet 
a., leak t once each year. This shall not preclude more 
frequent meetings -jheie tnere are aufficient, bona fide 
iaaiiea which are to be referred to the Rating 
Committee. The final decision will be made by the 
Executive Director or his/net designee and a copy will 
be provided to the union. 

The parties recognize that it is difficult *:o properly 
evaluate the placement of new positions with ut 
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(a) 

(b) 



(d) 



RJC 



rireer"t'h.t^°'' information. Accordingly, it l 

a-jreed that .uch positions shall not be ref .rK-H ..^ .J 

addition. 1 co.t .h!ll h- u '^I'* •"■lu'tlon, thi 
7 '-"■t snail be borne bv ^h* oas.-^ 

Rating Coamittee ""'^ reaulta fro. the 

co„n.ittee-, H'A'l.u co.llncl\yT,rtK''' 

nor .,y they ,ct ,^"^0,?:;":^ ^^l^r iSMJ^i^Lrr"' 

t^:^?--'-r:„,?[°£ -""-"o " 'o^ 

unit members. ^ ciassitication and compensation of 

-ho -or t.entr or^'ore' : r per": e"^ T^'IT*'' 
Change in the po^U^on leve? ' " « 

»:«:c7:nt?5''i..%°?,'i?r:i"':^\"v^'':K'^'>'"?' - ^^^^ 

tni^ .oiy -o%i^Ttr:he-iLT - 
t"e 'B^^fr^'«fee•^^"^^^""t^a:e":i^^• -"^-'-n p-ce... 

not the .uc^ cha^°e,""?rdu err ; irc^inSc1„''?:rr 
of compen.ation for the positionis). ^''•"flo the level 

ci:i:i?ica?r:n\",.„e'L""iSth ^z^o^. ""^^ -i"- 

relrect'"ch;!"'^ ^escriptiona -ill be r -vi.ed to 

mil "tI 'onpre,",'":h:?r' 

description. > •?:^rpur,u'SnJ\o%"hrr'^r.%rS°h" 

d^velopae^ntll/tutorii! cl.S:f ^Icatio^.'^ . tuto'.^'"S''t" , .'n^d' 
Isb assistants/coordinatora PL fl i^i I . 
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7 For each of the two yesrs of the Agreement, 09 percent of 
to*- " salaries shall be available for position level 
changes. The employer shall have no obligstion to effect 
changes in compensation beyond the extent of these dollars. 
All the dollars shall be expended or carried over for 
expenditure in subsequent years. 

8. No u.iit member shall have his/her annual salary reduced as a 
result of this memorandum of understanding. 

9 The Board retains the right to increase salaries of unit 
members, notwithstanding th* provisions of this memorandum, 
in this regard, the Board will continue to attempt to 
provide funding for such changes. including 
reclassifications, made pursuant to I'nis paragraph. 

10 Employees who are appointed to a position which has a higher 
position level shall be placed it the step in the new 
position level which will provide an increase in annual 
salary at least equal to one step at the new position level, 
but not to exceed the top step of the new position level. 
This paragrapn shall not L>e construed to limit paragraph 8. 

11. Tfc' agreement between the Board and the Congress dated 
June 29, 1984, sNall continue. 

12 The provisions of this memorandum of understanding shall not 
be directly or indirectly subject to the grievance and 
arbitration provisions of the Agreement. 



RE: SALARY ADJUSTMENTS UPON PROMOTIO . 

Notwithstanding the provisions of Article XII, Section 3, 
the parties agree that each Community College Professional who 
completed ten years of f^orvic^ ou or before July 1, 1^84 shall 
receive a s-.i.ary increase equal tu one 2.5% step if promoted 
during the l*fe of this Agreement. 



RE: DAY AFTER THANKSGIVING 

The purpose i this letter is to giv^ recognition to the 
interest of unit members in being able to use accrued leave time 
on th0 day after Thanksgiving. It is recognized that the 
deci' on to close the college involves a weighing ' the public 
interest and the rights of other employees. At the same time, 
we recognize tist it is in our mutual interest to facilitate a 
miich.nism for providing for a reduced staffin^i f^ructure or 
college closing on the day ater Thanksgiving. To this end, it 
is agreed that unit members who are not scheduled to ••<>rk on 
Friday after Thanksgiving may be scheduled to work on a holir^ay 
when the college is open. 
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RE: CLASS CANCELLATION 



The parties recognize the desirability of providing timely 
notice of class cancellation due to inclement weather to 
clinical nursing instructors. Accordingly, every effort will b' 
made to inform the Directors of Nursing of cancellation by 600 
a.m. or as soon thereafter as reasonably pc:<8ible. 



RE: EVALUATION 
The parties have agreed to cc >perate as follows: 

1. The Board of Trustees will retain a consultant to 
advise it with respect to improving the evaluation 
process, including but not limited to modification of 
evaluation forms and the subject of student 
evaluations . 

2. It IS contemplated th;»t the evaluation process will 
include consideration of the full range of 
responsibilities and that prior to conducting a formal 
eva.u tion, the Board's representative will meet with 
the professional staff member to review his/her 
professional responsibilities and objectives for the 
evaluation period. 

3 The consultant will have the advice of an advisory 
committee. The union may recommend bargaining unit 
designees to the committee. 

4. In the event that the Board seeks implement new 
evaluation forms, irjiuding student evaluation forms, 
based on the consi' 1 tant * s recommendation, the Board 
shall notify the union in writing of the proposed 
chsnges. If the union objects to any of the proposed 
changes, it shall notify the employer. If after 30 
days the parties cannot resolve the dispute over the 
changes in the evaluation forms, the dispute may be 
submitted to advisory arbitration. 

5. This memorandum shsll not limit the Board's rights 
under Article in. 



RE: MERIT PAY 

It IS understood and agree(* that Secti n 5 of Article XII 
does not constitute a waiver of the Board's legal position that 
Its right to rrovide met it recognition is not limited to 
lump-sum payments. 



-88- 



92 



RE: SABBATICALS 



This memorandum records the understanding of the parties 
with respect to the provision of sabbatical leaves. 

1. The employer will continue its practice of allotting 
dollars co the colleges based on the cost and/or 
savings resulting from sabbaticals which are granted 
and utilized. 

2. Notwithstanding the provisions of Article XVII. Section 
2A. the Board may provide for consideration of and 
grant sabbatical leaves to employees who work and have 
worked in the system for twenty or more hours per week 
for at least ten years. Such sabbaticals shall be 
subject to the limitations of Article XVII. 



RE: RETRAINING 

In the course of negotiations, the parties have identified 
the need to foster and encourage retrsining and redirection of 
staff competencies While the parties recognize that it is 

often difficult to identify new areas of need and to anticipate 
areas for retrenchment, it is agreed that both unit members and 
management share a responsibility to be aware of and to plan for 
such changes. Accordingly, the parties have agreed that upon 
the approval of the 1984-87 Agreement, they shall inform all 
members of the nrofessional staff through a joint letter of 
their commitment to provide retraining opportunities. a^ 
outlined herein. 

1. Both unit members and management are encouraged to 
Identify potential areas for retraining. It is the 
expectation of the parties that either the bargaining 
unit member or management would suggest a retraining 
program for a unit member or members. 

2 The Executive Director may ap ^ove retraining programs 
within the ' limits of f un^ s provided under the 
Collective Bargaining Agreement. Priority may be given 
to unit members in those areas or programs which may be 
subj-ct to reduction or elimination. 

3 The general allocation to the colleges of dollars made 
available under Article XXI of the Collective 
Bargaining Agreement shall be by agreement between the 
Board and the union. In addition, on each campus there 
shall be a Retraining Committee composed of ?n equal 
numb3i cf management and bargaining unit 
representatives. the size of the committee to be 
determined by the college president. The committee 
shall publicize retraining opportunities and, where 
practicable. review and rank proposals in order of 
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their nerit. The cowiittee shall submit its 

recommendations to the president who will forwsrd them, 

wit^ his/her recomnendstions, to the Executive 

Director, who shsll mske the finsl determination. The 

decision of the Executive Director shall be final. 

4. Th;. parties intend thst the dollars allocated shall be 
distributed. 

RE: SUMMER SESSION SALARIES 

Summer session psy shall be as follows: 

1987 $1,422 per three credit course 

1988 $1,530 per three credit course 

1989 $1,600 per three credit course 

except thst up to two courses per session, but no more than four 
per college per summer, may be taught st s lower rste by mutual 
sgreement betwe ^ the employee and the college. 

Part-time Nursing (general fund) 

1987 12.0% adjustment to bsse 

1988 11.0% sdjustment to base 

RE: RELEASED TIME 

Notwithstanding the provisions of Article IV, Section 3B of 
the Agreement, the psrties recognize thst there has been sn 
sdvsntsge in hsving relessed time in excess of this standard In 
the esse of the incumbent president of the union. Accordingly, 
it is agreed thst, upon the recommendation of the president of 
Msnchester Community College, the Bosrd will consider snd may 
grant relessed time in excess of the six~credit hours noted 
above. This exception to the general interpretation of the 
subject contrsct provision is limited to the circumstsnces 
within the history ares at Msnchester Community College. No 
other exceptions to this genersl rule are contemplated by the 
psrties and the employer hss no obligstion to consider requests 
for such exception. 

RE: DEPARTMENT CHAIRS/PROGRAH COORDINATORS 

Payment for evslustion conducted by depsrtment chairs shnll 
be increased sn follows: 

1987- 88 1a. 0% adjustment to prior agreed upon payment 

1988- 89 11.0% sdjustment to prior acfreed upon payment 

Prior sgreed upon psyments for program coordinators shall be 
increr ed in accordance with general negotiated incresses. 



94 



RE: HAZARDOUS DRIVING CONDITIONS 



In thm d©t©r»ln»tion of •■■•ntisl per»onn«l, the President 
or designee will give consideretion to the coversge of besic 
services, snd to eccoModetion of speciel problems of specific 
■esbers of the unit, given the steffing pettern of the csmpus . 

It is understood thst the lete srrivsl (up to 2 1/2 hours) 
of esfjentiel personnel, du« to the severity of the conditions, 
will not b^' chsrged to the unit aeaber's lesve bslsnces. 

RB: ARBAS OP IMPROVBMBNT 

The steteaent of eress of isiproveaent is not to be regarded 
is e steteaent of ressons for feilure to recomnend. 

RB: ARTICLB XVII SBCTION 3 

Beginning with longevity pey^vnts for the 1987-88 fiscsl 
yesr, tl«e on ssbbeticsl lesve :.t less then full psy, including 
tiae prior to 1987-88, will be considered ss full-tine service 
for the purpose of determining yesrs of service for longevity. 

RB: ADJUSTMBHTS IN SALARY SCHBDULB 

Funds provided in Article XXI, Section IB 1) end 2) shall be 
used to increase the CCPL salary grid by four 2.'' percent atepa 
snd to increese the feculty terget by two steps, es provided in 
the epp indices. 

In sddition, reaeining fun<ls will be used to place teaching 
■embers of the unit with twenty (20) or more yaers of service st 
the tcp step in their rsnk snd to plsce unit members covered by 
the CCPL structure (sdministretors , counselors, or librsrians) 
with iiore then twenty (20) yesrs of equivslent service st one 
hundred fifty percent (150%) of the minimum for their position 
level, provided thst the smount to be so distributed shall be 
subjec: to en sgreed upon msximum. Any remaining funds may be 
used to provide et lenst one sdditional increment, during the 
life »f this egreement. to individuels identified by the parties 
whoee seleries ere less then the tsrget or stendsrd. 

It is understood thet these sdditionel sdjustments sre 
intmnited to provide speciel recognition of the career 
contributions of members of the unit who heve served the system 
for nesrly the entire period of its existence end during times 
when aelsry increeses did not keep pece with I cost of 
livlrg. Accordingly, these edjustments shell be without 

precident or prejudice to the positions of the psrties with 
regard to the permsnent or long-term sslsry schedule. It is 
understood thst this sccommodstion is without precedent snd will 
not be ssserted es pert of the negotistion history. 

Theresfter, if there ere still funds remsining, they shsll 
be used to plsce tesching fsculty '*on step.** 
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RB: ADJUSTMENTS IK SCHEQULB 



Admiaistrstors, counselors, snd librsrisns who sre grsnte< 
scheduling privileges to sttend, during their regulsrl^ 
scheduled hours, s credit or non-credit course for retrsining oi 
to^ enhance knowledge or skills relsted to their responsibilities 
will either be scheduled for mske-up hours or otherwise fulfil] 
their professional responsibilities in e msnner spproved by thi 
president or his/her designee whose decision shell be finsl. 



RB: GRANTS AND CONTRACTS 

In situstions where the terms of s grent or contrect require 
weiver of an economic provision of this Agreement, the Board ma^ 
request end the union will synpstheticelly consider such 
request, provided thet such s request for s weiver of mininur 
seleries for not more then one yeer will be routinely grsnted. 



RE: MINORITY FELLOWSHIP PROGRAM 

In furtherence of their mutusl commitment to the principles 
of sffirmstive sction, the psrties hereby effirm their support 
for the Bosrd's initiative to establish s minority fellowshir 
progrem. The progrem will involve sssistence in teeching snd 
other services. Compensstion in the smount of $2000-$4000 per 
semester will include psyment for s period of orientetion, 
provided thet this smount msy be increesed ss necessery foi 
nontesching positions. in the second yesr, the perties will 
sllocste up to $50,000 of the '*lump sum** money sveilsble ss a 
result of the implenentstion dstes ot the genersl negotisted 
increases to fund this progrem. 



RB: PROMOTION ELIGIBILITY 

In consideration of the mutuel objective of providing 
pronotionsl opportunities st the lower rsnks, the perties egree 
to hold in ebeysnce the consideri&cion of promotion for full 
professors. Both psrties reserve theii* rights regsrding the 
interpretstion of the contract Isngusge. 



RB: LUMP-SUM PAYMENTS 

The perties heve egreed thst for 198 8-89 one-helf the 
'*lump-euB'* dollers for promotions shsll be evsilable to the 
Boerd for lump-sum peyments pursusnt to Article XII, Section 5 
and one-helf of these "lump-sum** dollsrs shsll be sveilsble for 
professionel development. 
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RB: UNEXPENDED FUNDS 



Tb« partiM agree that lor 1987-SS. $25,000 for rofeaaional 
developaent and $25,000 for Minority fellows will be paid from 
"luMp-suB" dollars available frc» unexpended contractual funds 
u»der the 1984-87 Agreement and reopener. It is under c^-ood that 
tuis accommodation is without pre:edent and will not be asserted 
as pert of the negotiation history. 

RB: ARTICLE X, SECTION 3A(1) 

This is to confirm the understanding of the parti that the 
addition to Article X, Section 3A(1) is technical in ature and 
may not be used by either perty to advance its position with 
respect to the interpretetion of Article X. In any disp . or 
future consideration of this Article, including but not 1 ited 
to erbitration, negotiations end f ect-f inding. Article X iiall 
be considered as if the new language had not been made a part of 
it. 



Board of Trustees of Regional 
Community Colleges 



Congress of Connecticut 
Community Colleges 




llndrei) McRird 
Executive Dir|bctor 



By: 



lidney ^pshi/es 



Sidney 
President 
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SUPPLEMENTAL LETTER OF AGREEMENT 



Collective Bargaining Agreement between 

The Board of Trusteps of Regional Community Colleges 

and the Congress of Connecticut Community Colleges 



RE: LONG-DISTANCE PHONING 
Dear Jack: 



This IS to inform you that the Congress w.ll establish and 
publicize to unit members a toll-free telephone number for use 
when It IS needed for union business. 



Sincerely, 



Sidney Lipshires 
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Items in full capitals designate Articles of the Agreement. £fts with an 
initiil cipital ttesignate Sections of Articles. Lower-case items refer to 
topics within Sections. Items In quotition marks do not appear as such in 
the Agreement but ire designed to provide additional reference. Abbrevia- 
tions used 80T. Board of Trustees; SL, SupplenKntal Letter. The several 
parts of the Appendix are not indexed Fo' Appendix itere, see Table of 
Contents . 



absence, leave of. without salary. SD 
academic discipline, contact with 

one's. 22-23 
ACAOEHIC F«EO» (VI). 8-9 
accuracy of facts, right to 

contest, 15-16 
Additional employjent. 29 
Additional responsibilities. 24 SL 84 
advising of students, stud^^nt 

organizations or activities. 24 
affimatlve action. 38-39 
appeal of alleged promotion 

violation. 36-37 
Appearances (grievance meetings). U 
Application fi le, 16 
Application for transfer, 42 
APPOINTKNT Ai^O REAPPOINTMENT (IX), 

17-22 
Artitrability. 14 
Artitration. 12 hearing, 13-14 
Artitrrtor authority, selection 

of, 12 decision and review, 13-14 
areas of inprovement tenure, 22, 

promotion. 34. 37 
attach written comments, right to. 15 
Audio-visual materials and 

copyrights. 3D 
Authority vo appoint and reappoint, 

18 

Board of Trustees: rights of, 2-3, 
meetings of, 5; grievance 
involving an action of. 10 
files of, 16 



Calculation/payment schedule 
(dues, service fees), 7 
canpus grievance representative, 15 
Cancellation classes, 30 SL 88 
career development activities, 

participation in. 24 
Changes in assignment, 31 
Chapter meetings. V4 



Cfvil obligations, leave for. 52 
Class cancellation/coverage. 3D SL BR 
class preparations. 2b 
class schedule, assignment of, 27 
Collective bargaining. 1-2 
college convocations. 23-24 
College files. 14 . 
coUege-Mlde comnittees, 

participation on. 24 
coomenceaent ceremonies. 23 
conpwnity service activities, 

parti cipatio:, tn. 24 
compensation, newly-hired ten- 
month stafK IB StCk leave 

at rctirLinent, 51 

salary increases , 56 
compensatory time, 29 
Congress activity, 43 recognition 

of. 1 , rights of. 3 
contest accuracy of facts, right 

to. 17 

Contract administration training, 

leave for. 5 
cooperative education, ^^6 
Copyrights, 30 
Costs (arbitration), 14 
course outline or overview, 23 
Criteria evaluation. 3?, promotion, 
34-3S. tenure. <'n-21 sabbatical 
leave, 45 full-time leave for 
professional development, 45 

"oeadlines" - see "time limits" 
Death benefits, 6D-61 

DEDUCT»JH OF DUES AND SERVICE FEES (V).5 
denial of request for short-term leave, 49 
department chairs, workload, SL 85 
disciplinary action, professional file 

material, 16 
DISCIPLINE, DISMISSAL AND (XVI). 42-44 
Discrimination, 1-2 

Discuss evaluation, opportunity to, 33 
DISMISSAL AND DISCIPLINE (XVI), 42-44 
divi sional /department connittees, 23-24 
Dues. 5-6 

Duties all professional staff, 22-23 
teaching faculty, specific. 23-24 
nontcaching professional staff, 28 
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Economic reasons (termination/ 

reassignment), 38 
Eligibility, tenure, 17-18, promoticn. 

33. sabbatical leave pro- 

fes<ional development, 44-45 

partial leave, 49 
eligibility lists tenure, 20. 

promotion. 34 
Emergency sick leave. 51 
EMPLOYEE RIGHTS (II). 2-3 
Enterprise Wheel . 14 
equivalent time off, 54 
EVALUATKM (XI). 32-33 SL 88 
equity, questions of (m grievance), ID 

pay equity reopener, f,^ 
Executive Oirector (in grievance) , 10-11 , 12 
Extension of time limits ( n 

grievance) . l] 
EXTENT DF AGREEMENT (XXIII), 62 



Facilities, use of , 3 
Faculty initiated courses, 26 
field work placement, 26 
File(s) college, personnel, 

professional, 14-16. application 

16. SOT general , gnei-ance, 16 
Forms evaluation, 33 promotic. 

application, 34 
four different class preparations, 

credit for. 25 
FRINGE BENEFITS. SALARY AND (XXI). 

56-61 

Funding part-time replacements, 49 



Gender, 2 

General file (BOT), 16 
GRIEVANCES (Vll),9-14 informal 

adjustments. 9 procedure, 9-10 

mediation panel, 11 artitration, 

12-14, file, 16 
grievance representative, statement 

of activities as. 15 
Group life insurance. 59 

Hazardous driving condi lons, SL 91 
Health, 11 

Hearing (artitration), 13-14 
HOLIDAYS mU VACATIONS (XX), S4-56 
HMO'S. 59 

Hours of worii and work year; non- 
teaching professional, 28 
teaching faculty, 27 
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Inprovement, staff. 32-33 
INCAPACITY. SEPARATION BECAUSE Df (XIV). 41 
Indemnity for liability, 29 
independent study, supervising of, 25 
individual retirement annuities, 59 
informal adjustments (of grievances), 9 
information (in grievances), u 
insurance retirement benefits , 58 

medical, group life, S9 

workers' compensallon, sg 
investigation of alleged violation, 36 
Investigatory interview, 44 

Job description, Hght to request, 28 
jury duty, 52 

LABOR MAHAGEfCNT COHHTTEE (XXll), 61-62 

laboratory and studio hours, ratio 
of lecture hours to, 25 

leaves- (see under respective type; 
e.q. , sabbatical, maternity, etc ) 

level(sj (in grievance), iD-11 

Limitations u»$e of files), 16-17 

lists, tenure eMqibility, 20 
evaluation , promotion 
eligibility, 34 supervision 
reconmendation , 34 Promotion 
Committee reconnendation , 35 
sabbatical leave/professional 
development committee 
recomnendations, 46-47 

Long-distance phoning, SL 94 

Longevity, 65-68 



MAINTENANCE OF RECORDS (<ill), 1^17 

management recomnendations tenure, 21 

Maternity leave, 52-53 

meal allowance, 60 

Mediation panel (grievances), 11-12 

medical insurance, 59 

Meetings of Board, 5 of Chapter, 3-4 
grievance, U. Tenure Connittee, 20 
Promotion Committee, 35 Sabbatical 
Leave/Professional Development Conn. ,46 

merit recognition, 17, SL 88 

mileage, reintursement for, 60 

Ml litary leave, 52 

Minority fellowships, SL 92 



new instructioral techniques, 

development of, 24 
No lapses , 61 

Nonreappointment of standard 

appointments, 18-19 
NondtSf 'imination, ? 



Nontetching professional staff. 

specific duties of» 28 
Notice (of artitratiofi), 12 

of temination or reassigniwnt, 39 
Notice of intent not to renew, 18-19 
Nurtjer (of stiff on sabbatical leave). 

46 

office hours. 23 additional, 25 
Opportunity to discuss evaluation, 33 
Optional peer evaluation. 32 
OTIIER LEA«S (XIX), 50-54 
Outside emUoyiient, 20 

Parental leave, 53 
Partial leave, 49 
Part-ti«e e«ploy«ent at another 

conunity college, 3^ 
PART-TIMER AGREEHEHT, 77-82 
patient charts, review of, 25 
Payroll deduction (Political Action 

CoMittee), 8 
peer evaluations, 24 optional, 32 
Periodic evaluation, 32 
Personal leave, 39-40 
Personnel file, 15 
Placement, 40-4 i 
Political Action Camnittee. 

payroll deduction for, 8 
Position level placement. SL 85 87 
position notices (placement or 

recall), 40-41 
Position openings, 5 
Position vacancies, SL 83 
preparations, nui^tr of, 25 
president: (in grievance), 10 

(tenure), 22 (promotion). 34-37 

(sabbatical ai.l professional 
development leaves), 47-48 
Procedures: grievance, tenure, le-po 

promotion, ^4-37; sabbatical leave, 47- 
Professional day, 29-30 
professional development activities, 

developing, 24 
PROFESSIONAL DEVC'.OPMtNT, FULL-TIME 

LEAVE FOR (XVII), 44-48 
Proftssional file, 15 
program coordinators, work load, SL 85 
Prograimatic reasons (termination/ 

reassignment) » 38 
PROMOTION (XII), 33-37. SL 87 

crite'-ia for. 33 

salary increase upon, 33-34 
Promotion Cownittee, 35 



ratio of lecture ,.ours to laboratory 

and studio hours, 25 
REAPPOINTMENT (IX), 17-21 
REASSIGNKNT (XIII). 38-41 
Rebate (dues, fees), 7 
Recall, 40-41 
reclassification. 31 
RECOGNITION (I) (of Congress), 1 
RECORDS, MAINTENANCE OF (VIII), 14-17 
records, student, 23 
Redress (employee ri^ts), 2 
registration, assistance in, 24 
ReiiCidrsements , travel expenses and. 60 
Released time for union business, 4 SL90 
Remand (of grievances), 11 
removal from professional file. I6 
representative, grievance, 15 

investigatory interview, 44 
reprimand, 17 

RESTRl. TURING, TRANSFER MD (XV), 42 
Retirement or resignation, notice of, 

31; coaiiensation ^t (sick leave), 

51; benefits, 58 
Retraining and professional 

development, 58, SL B9-^ 
RIGHTS OF THE BOARO OF TRUSTEES (III), ^3 
RIGHTS OF THE CONGRESS (IV). 3-5 
RlGilTS, EMPLOYEE (II), I" 

rights of individuals beyond 
Collective Bargaining 
^^greement. 14 
right to appeal alleged violation of 
supervisor/Promotion Committee/ 
management official reconmenuation, 
36-37 

rignt to contest accuracy of facts, 17 
routine reports , 24 

SABBATICAL LEAVE ANO FULL-TIME LEAVE 

For professional oevelopment 

(XVIII) 44>46 procedure, 47-48. SL 89, 
additional funding for, 57 
Sabbatical Leave and Professional 
Oevelopment Committee, 4t>-4 7 
Safety. 31 

Salary entitlement to one-hal T nortnal 
annual, 27 upon promotion, 33-^4 
target. 34 pay-out at retirement 
( 10-month staff), 58 SL 87. go-91 

SALARY MO FRINGE BENEFITS (XXI), 56-61 

Salary grid, 5/ 

SAVINGS UAUSE iXXLV),62 

schedule, teaching. 26 

scheduling privileges, 27, SL 92 

Selection (of arbitrator), )2 

SEPARATION BECAUSE OF INCAPACITY (XIV), 41 

Service fees, 6-7 
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SHORT-TERM ANO PARTIAL LEAVE FOR 

PROfESSIONAL DEVELOPWNT (XVlIl), 
49 

Sick leave, 50-51, emergency, 51 
Sick tune, retention of accrued, 51 
special appointment, jg 
special college projects, participation 

in, 24 
special leave. 51 

special reports, preparation of, 24 
Staff improvement. 32-33 
standard appointment, 17 
statement of activities as campus 

grievance representative, 15 
Statement to employee (in termination 

for special reasor^s). 41 
Steelworfcer*s Trilogy , 14 
steps (in grievance], 10 
student organizations and activities, 24 
student records. 23 
Simimer session, deduction of dues and 

service fees from salaries. 8 

assignments, 30 salaries. SL 90 

nursing faculty, SL 90 
supervisor recomnendation tenure, 20 

promotion, 34 right to appeal, 36-37 
Suspensiui, 44 
syllabi, 23 

target salary, 34 

Teaching and related duties, 23 

Teaching faculty, specific duties 

of, 23 work load, 25-26, SL 65 
Tenure, 19-22 

tenure procedure, ig-20, effect on (m 
reassignment), 39-40; los< of (in 
transfer by Board) . 42 

Tenure Committee, 20 

tenured appointment, 16 

TERM WO DUPJkTION OF AGREEMENT (XXV), 

TERMINATIOrj OR REASSIGNMENT FOR SPECIAL 
REASONS (XIII), 38-41 

Thanksgiving, day after. SL 67 

"time limits" 

for grievance involving action 

of the Board, 10 
grievance level one, 10 
grievance level two, 11 
arbitration notice, (2 
extension of (in grievance), 11 
eligibility fcr tenure list, 20 
tenure comiittee recommendations. 21 
president's reccnmendation for 

tenure, 22 
evaluation list, 32 
president's promotion eligibility 
list. 34 



"time hmits"- (continued) 

supervisor recommendation- tc„ur,. 

20; promotion. 34 
promotion coiimiittee rccoi»iwndation. 

appeal of supervisor/Promotion 
Comnittee/managemen , off'cial 
recommendation. 36 
president's recomnendation for 

promotion. 37 
Sabbatical leave and professional 
developmert: application ,7 
president's recommendation. 48 
Board action. 46 
TRANSFER ANO RESTRUCTURING (XV), 42 
Travel expenses, 60 
Tuition waiver, 61 

Union assignments, leaves of absence 
for, 4 

Union business, released time for, 4 
Union representation: at grievance, lO; 
for purpose of negotiating 
changes in assignment, 31 
at investi^itory interview, 44; 
for purpose of agreement on terms 
and conditions of leave of absence 
without salary, 50 
Use of facilities, 3 

VACATIONS, HOLIOAYS ANO (XXK 54-56 

WORKING CONOITimS ANO WORK LOAO (^). 

22-31 SL 93 
work load' teaching faculty, 25-26 

non teaching professional 

s:aff, 28 SL 65 
Work year teaching faculty, 26-27 

nonteaching professional staff, 28 
Workers' conpensation . 59 
written conwents. rjght to attach in 

fi:e, 15 
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